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FOREWORD

Canada is and will continue to be a nation of immigrants. It
recognizes the fact that Canadian identity will not be under-
mined by multiculturalism and that cultural pluralism is the very
essence of Canadian identity. Most people think of immigration
only as the movement of people, but it’s more. It’s about people in
search of a dream; it’s about the challenge of integrating into a
new society. This book is about the road maps that some new-
comers have taken. It’s about where they have been, what they
have done along that road and where they are today.

These stories of first generation immigrants are an account of
how these new Canadians have achieved success in the transition
process and in the course of becoming Canadians in heart and
mind. These are stories of how newcomers have overcome tragedy
and setbacks and become successful in their goals. And in the
words of most of them, it is all about the challenge of change.

We all need role models and Canadian immigrants, more than
anyone else, need to learn from the challenges and battles of other
immigrants. Hopefully, by reading these stories, more newcomers
will be inspired and others will realize that immigration is more
than just the movement of people. I also hope that these stories will
inspire prospective immigrants to take up the Canadian challenge.

Our promise is to continue searching, across Canada, for first
generation immigrant stories and to write about their challenges
and successes in this country. Our purpose is to use these stories
to inspire other newcomers and to show the world that in Canada
one actually realizes one's dream and that Canadian society
welcomes everyone’s dream.

Sam M. Bayat



The Challenge of Change

CHAPTER 1

The Challenge of Change

]t’s been said in so many splendid ways. The writer V.S. Naipaul
who moved from Trinidad to rural England, spoke of the
transition as the “enigma of arrival.” Nino Ricci, a Canadian
novelist, whose parents came to Canada leaving their home in
northern Italy, and who tells his story in this book, says that
without a point of departure there can be no arrival.

When Ricci was writing his first novel, he says he was
somewhat surprised to find himself going back for his material to
that very first visit to his parents’ home in northern Italy. “That
first novel ended with a sea journey aboard a ship called Saturnia;
and now in retrospect it almost seems to me that my real passage to
Canada came exactly in that fictive voyage, at the point when I had
finally been able to fully imagine the place I needed to set out
from, since without a point of departure there could be no arrival.”

Others have likened emigration to the trauma of changing
one’s religion. And yet some others call this sense of nationalism
the bane of the twenty first century. Tetsuro Shigematsu, a
famous TV broadcaster in Vancouver told the authors of this
book: “This sense of nationalism is blind sentiment and has
nothing to do with right or wrong. Iam Japanese genetically,
but not Japanese at all. The Japanese wouldn’t include me in their
definition of the Japanese identity. So what is this thing about
ideptity? I cherish being Canadian, but we keep that to ourselves.
This notion of dying for one’s country is truly the scourge of this
century. This is political nationalism.”

That truly is the challenge of change for people landing on

Canada's Immigrants, Heroes and Countrymen.

their feet in Canada. It’s about leaving roots and adopting another
country. It’s about appearing Chinese but feeling very Canadian.
It’s about raising your hand at a citizenship ceremony and
swearing allegiance to the Queen, when once you swore allegiance
to the soil whose son you were. It’s about respecting another set of
values, while you keep your own, appearing to integrate and
become socially inclusive, while feeling alone in a crowd. It’s
about coping with a new way of working, talking, praying or
doing business. Canadians find themselves at that crossroad today.
That is the challenge. In the end, getting into the workplace and
making life work would seem like applesauce five years down the
road.

So, how do Canada's newcomers connect with this new milieu.
Canada is a country of immigrants and almost everyone recognizes
the fact that whether one got to this country three hundred years
ago or three months ago, we all came to these shores for the same
reasons, whether that be poverty from the era of potato famines,
political repression during the world wars and today’s civil strife
or the need for a better sense of life.

This country's early history may have been scarred by stories of
land-grabbing, prejudiced treaties with the First Nations peoples,
ugly Anglo-French battles and, up until the middle of the twentieth
century, the perpetuation of race-driven legislation. The
segregation of Chinese schools, the isolation of its citizens of
Japanese descent after the bombing of Pearl Harbour during World
War II or the infamous “continuous journey” regulation to bar East
Indian emigration to Canada are some of those many scars. But
Canadians cannot be hung on a guilt cross forever. Canada has
made amends.

With a Charter that guarantees rights and freedoms to all
Canadians today, regardless of race or faith, Canada is truly
becoming a template for the model state. It's political role on the
world stage and its commitment to be a peacekeeper, rather than an
aggressor - the majority of Canadians voted against going to war in
Iraq - make it stand out from the comity of nations. It has thrown
its weight behind UN conventions that have addressed the
problems of war-displaced refugees and is a champion of human

rights.
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The Challenge of Change

But fitting one’s hand into this glove is not an onus that’s thrust
on Canada’s newcomers alone. The country’s policy makers
recognize that immigration is about economics, but it also has a
sense that multiculturalism is a work in progress. There must be a
sense of our common humanity, despite our diversity and therefore
in step with this new vision, our city planners have been invited
into the process of creating multicultural cities.

The importance of religion as a dimension of diversity has been
increasing and the need for concomitant research or policy capacity
to address many of the issues that arise from religious diversity is
getting pointed, as ideological differences related to religious
principles may prove more intractable than the racial divide. In the
aftermath of the 9/11 crisis, the "clash of civilizations" hypothesis
of American political scientist Samuel Huntington had re-
emerged. In the United States and Canada, popular discourse had
come to accept a direct linkage between religion - especially Islam
- and terrorism. Critics argued that Islam had been unfairly singled
out ignoring other manifestations of terrorism including the Air
India bombing, the Oklahoma City bombing, the troubles in
Northern Ireland and India. Nevertheless, the common view that
religion and terrorism are connected became harder to dislocate.

The arrest of Maher Arar, a Canadian of Syrian descent, by the

US government, and his subsequent despatch to Syria where he
was tortured, opened a storm of debate in this country about the
need for a balance between liberty and state security. The clamour
by human rights groups in Canada worked its way up to have Arar
ultimately released and brought back to Canada and a public
enquiry is now underway. So, indeed, Canada recognizes the new
challenge that it’s up against and that religious diversity is
intrinsically part of the package that multiculturalism brings. That
is why in Canada today there are as many as 200 mosques, several
temples and synagogues.

And yet, our cities are peaceable — gang wars and riots are
uncommon. Some might argue that this is an artificial peace.
Other critics say that because people congregate among their own,
multiculturalism does not unite, it divides. But multiculturalism is
only a celebration of Canada’s diversity and the many festivals that
are hosted in the summer in Toronto, Calgary or Winnipeg
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represent backdrops against which individuals can participate in
the so-called politics of identity. Thus an event such as Folklorama
may be considered a symbolic site (Paul Bramadat) where people
of ethnic communities articulate a particular account of themselves
in the on-going and increasingly open-ended narrative of Canadian
identity. '
There is every reason for our city planners to be preoccupied
with the fact that newcomers gravitate towards the bigger cities of
Montreal, Toronto and Vancouver. The automatic assumption
would be that people go to where the jobs are. But research appears
not to endorse that view and suggests that familial ties are a greater
priority of newcomers to Canada. Population analysts speak of
these residential concentrations as immigrant enclaves and some
even say that the key social inclusion issue is poverty. But to say
that “most” immigrants live in enclaves (Daniel Heibert) is wrong.
Some groups have not formed enclaves at all. Others contain a
mixture of individuals living inside and outside enclaves.
Nonetheless, these news issues are now being examined. Why have
these patterns emerged? Is residential concentration caused by
exclusion from the mainstream or a conscious choice on the part of
ethno-cultural groups to create separate communities.

These issues are, in fact, the engaging focus of immigration
conferences that are being hosted in the cities of Canada lately.
The need for the host community to become more welcoming
societies and the importance of social and political inclusion of all
citizens as outlined in our Charter are preoccupying demographers.

As for the other social question - are Canadians racist - the
short answer is that the overwhelming majority is not. Firstly, at an
official level, the Charter of Rights and Freedoms guard against
any  discrimination on the basis of race, or faith or sexual
orientation and the Canadian Human Rights Commission acts as
the watchdog of those rights. Nonetheless, it would not be the
absolute truth to say that racism does not exist in Canada. In subtle
ways it does. And in the workplace it could be systemic. '

Subsequent to 9/11, one saw a ripple effect in some Canadla!n
cities as hate literature went around. In Montreal's Royal Victoria
Hospital sometime ago a doctor was caught alone in an elevator
with a man. He remarked on her Saudi Arabian background and
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insulted her.  British Columbia Muslims have been trying for a
couple of years to silence what they call the "grotesque" anti-
Jewish views of radical Vancouver cleric Sheik Younus Kathrada
who has been making vitriolic attacks on Jews and Christians at the
Dar Al Madinah mosque in East Vancouver. Last April, Montreal
witnessed another hate crime. The library of Montreal’s United
Talmud Torahs School was set ablaze and anti-Semitic leaflets
were found scattered on the scene.

The Canadian Race Relations Foundation (CCRF) has notified
the Mayor of Toronto of discrimination across race in its
nightclubs and has called for the suspension of licences of
nightclubs that exclude patrons on the basis of race. The Toronto
Star has been running stories about young Black males being
stopped by police more often than others. In Halifax, the ruling in
favour of star boxer Kirk Johnson who complained that he was
unduly stopped by police several times because he was Black says
something about racing profiling in our society.

Mohammed Elmasry, a professor of electrical engineering at
the University of Toronto sometime ago was at the center of a
media blitz over his comments made on the Michael Coren show
when he said: “All Israelis above the age of 18 are legitimate
targets of attack.” His comments outraged the Canadian Jewish
Congress. But he maintained that every adult Israeli is part of the
country’s army and are not innocent. “If they are part of the
population, they are part of the army,” he said. Elmasry later
apologized saying he was quoted out of context and said that he
did not believe that innocents should be targeted anywhere.

The first couple of years for any newcomer to Canada is the
acid test. The average observer is likely to define the challenge as
one of getting into the workplace, because issues about Canadian
experience, the competing standards of foreign credentials, the
problems with equivalency assessment act as deterrents. But it’s
about cracking the nut with some determination.

Pradeep Kharé, currently the Director General of Environment
Canada for the Ontario region and who tells his story in this book
says: “But the journey to this point has been treacherous, bumpy
and full of failures. After winning a scholarship from Imperial Oil
in 1972, I quit my job in Bombay and travelled to Canada as a
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student to the University of Saskatchewan to {10 my Ipastqr’s
degree. Although 1 was at the top of my chemical engineering
graduating class in India, as a new arrival to. Car}ada, I had to
constantly fight the stereotypical notions atgout immigrants.

“Going by the adage that you cannot influence the winds but
you can certainly adjust your sails, I was able to overcome those
disappointments and setbacks by stigking to the lon_g-term goal of
fully integrating into Canadian society and reachmg my career
potential. I quickly realized that in order to succeefi in Canada, I
would have to learn the so-called “soft skills” such as
communication, leadership, strategic thinking, team approach,
flexibility and innovation. I also discovered quickly th'at the
majority of Canadians are extremely helpful, corr}passmnate,
accommodating and genuinely interested in .helpmg under-
privileged people like me. I aligned myself with such people,
ignoring the "racist" minority, and learned tremeqdously about the
values and culture of our mainstream society. This was key to my
success in Canada.” . 4

It’s all about change. But the challenge that ultimately becopm?s
the acid test is the decision to become Canadian and to feel it in

your bones.
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CHAPTER 2

Immigration is an opportunity that
Canada must seize

][t’s obvious that economic globalization is keeping policy
.makers in developed nations on their guard because it’s easy to
miss thf: bus in international competitiveness. The world around us
1s moving at a dizzy pace. The flow of knowledge, information
goods and people has changed the context and environment in,
many ecgnomic spheres. That’s essentially the connection with
immigration policy and why the challenges of creating
mulhqultural cities that are structured for social inclusion, religious
diversity, and the burgeoning of vibrant labour markets are being
confronted head on. Canada is in the throes of this big debate.
If.pu.bhc opinion polls are to be believed, (Biles and Burstein)
the majority of Canadians agree that Canada should continue to be
a country that welcomes newcomers and accept the ethnic, racial
religious an_d linguistic diversity that comes in tow. Conse(,luently’
the appropriate questions to ask about immigration are not whethel"
we should have it, but instead, how many immigrants should
Canada accept, how should we choose them and, most importantly.
how should we ensure that integration takes place. ’
Of course, there is a minority opinion as well. It’s been said
for example, that Canadians have enough to do with the basicz
problem of the French and English duality without enshrining the
whole world's diversity within our history and borders and that one
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cannot sustain some unity of purpose and a sense of a whole
community if we project a league of national cultures within one
framework. But unity of purpose, the majority argue, comes from
our common humanity regardless of the diversity of our cultures.
And it is within that common humanity that Canada can discover
its national identity.

As a nation of immigrants, one needs to understand what
makes Canada the country it is. The average Canadian on the street
knows very little about immigration - what he knows comes from
the media and the media, unfortunately, knows very little about
immigration. The common view on the street is that immigration is
about Canada’s altruism. But it’s not. Instead, it’s about economic
sustainability. At the current economic pace, Canada has to grow
its population by, at least, one per cent every year to keep
economic consumption on the ball, create investment, boost the tax
base and meet skills shortages in the knowledge-based economy
and that means welcoming about 300,000 immigrants. But our
current annual immigration welcomes only about 225,000
newcomers which is equivalent to 0.7 per cent of Canada’s
population.

The economic connection with immigration is now being
increasingly talked about in Canada’s smaller provinces. Atlantic
Canada, which includes the provinces of Prince Edward Island,
New Brunswick, Nova Scotia and Newfoundland, accounts for
only a fraction of Canada's total planned immigration. Indeed,
burdened with a high ageing factor, the region lacks the skilled
workforce it needs to be competitive in the world market place.
The indigenous population growth is negative and any growth is
through net immigration. A lowering of the numerical growth in
population will impact on its economic consumption as well as on
its tax base. So, immigration is really all about economics and can
become the prime opportunity.

But in today’s world, immigration is a two-way street
(Siddique 2003). They want to come here, because we want them
here. We do not do anything for altruistic reasons, but because we
are looking for talent and enterprise. So we need to create a new
relationship of equals. But the fact is that there is a profound
relationship between the state of the economy and attitudes
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towards immigration. The whine about immigrants taking away
jobs from Canadians and being a burden on the welfare system
becomes more pointed in times of recession. The two claims,
anyway, are contradictory because immigrants cannot be taking
away jobs and become a burden on the welfare system at the same
time.

So in some parts of Canada we don’t seem to be doing well
with immigrants. The image of a lawyer, engineer or doctor
driving a taxi is almost burnt into our national consciousness.
These are problems that are being addressed. But it’s taking a
lifetime to correct them. Canada has been criticized for seducing
immigrants abroad and abandoning them at home. The criticism is
directed at our failure to settle immigrants into jobs through
speedy foreign credentials recognition and equivalency programs.
If immigration is not about Canada’s altruism but about the
country’s economic sustainability, the challenges of settlement
ought not to become the job descriptions of immigrant settlement
agencies. It must become part of the national agenda. It should
include and involve all Canadians, all our institutions and our
public.

If the real test of settlement (Ratna Omidvar 2003) is not
language skills but active participation in our democratic
institutions, then we have to examine the capacity and ability of
democratic Canada to successfully facilitate this participation.

The good news is that Canada is seizing that moment.

There is a new impetus in the way provincial governments
are making immigration a priority for economic sustainability.
Three or four years ago Manitoba was doing well to get in the
order of 4,000 immigrants a year (Tom Denton 2004) but in 2003
Manitoba received 6,500. It’s now targeting 10,000 a year and
expects to get there soon. Manitoba’s focus is on its provincial
nominee program, but it’s also bringing in the workers, the people,
the families, the province needs. Whereas the federal rules require
that the applicant scores 67 points, Manitoba requires 55 points.

The first Atlantic Mayors Immigration Conference kicked off
in May 2005 at the World Trade and Convention Centre in Halifax
and this is unprecedented in the region reflecting the new thinking
by demographers across the world that cities and communities
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have a role in developing multicultural societies for economic
growth. -

The initiative by Atlantic Mayors reflects our recognition gf
the importance of immigration to long-term economic
sustainability and of the need to fill the voids in tradgs and
professional sectors, said Halifax Mayor Peter Kelly. But this new
thinking of the city and community as catglysts in economic
growth sets aside the erstwhile top-down paradigm of governance.
Ottawa may set the parameters for national policy, but creating th.e
environments and the infrastructure in which diversity can thrive is
a job for city planners and communities. .

Historically, the image of the city has gone from the city
beautiful, (Sohail Inayatullah 2005) focused on parklands, clean
streets to the city ecological. But ever since the 1964 New .York
World Fair a different image of the city has become dommg,nt.
This is the high-tech city, or what one now calls the smart-City.
The city that senses and thinks, that can monitor the needs of its
citizens - when trees are about to interfere with power lines, when
criminals are about to loot a store.

Geneva has taken a different tack. Once a classical, traditionally
white Euro city, in the last thirty years, it has transformed beyond
belief. The city looks multicultural with cafes lined with Afnca}n,
middle-eastern, Italian, Indian and fast food restaurants. Public life
is community life with dozens of cultures mixing. While m(?st
Swiss consider Geneva an aberration, others have made peace with
multiculturalism by moving to the other side of the river, the
traditional unicultural side. But ultimately there will be no other
side of the river. The only hope will be a multicultural city. Thus,
along with the smart city as a guiding image of the future, comes
the multicultural city. ' .

But what is a multicultural city? First it means city spaces are
not segregated by race or gender, one should not be able to identify
an ethnic area, or at least not see it in a negative way. Second,
citizens should feel they are part of the city, that they are not
discriminated against, especially by those in authority. But a
multicultural city is also about incorporating other ways of
knowing, of creating a complex and chaotic model of space such
that the city does not necessarily match the values of only one
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culture - mosques with temples with banks, city design not only
done by trained city planners but as well by feng shui experts,
searching for the energy lines.

These are, in fact, the guiding lines of city planners in
Canada, who are grappling with some of the challenges that
diversity brings along with opportunity. The need for social
inclusion as a way of creating the climate in which social capital
can germinate as well as pre-empting the mushrooming of ghettos
of people of like cultures, has fuelled debate across Canada.

A second reality with which city planners are challenged is
religious diversity. Indeed, consistent with recent changes in
immigration, there has been a significant increase in the number of
people that identify with non-Christian religions. But it’s not about
how we share our values, that’s important, (Burstein 2005) but
how we live side by side. We need to discover how public policy
can transform social conflict into social integration in a way that it
will boost productivity. Perhaps we need to speak to religious
leaders about how we can create harmony, tolerance and social
cohesion.

The importance of religion as a dimension of diversity has
been increasing without the development of concomitant research
or policy capacity to address many of the issues that arise from
religious diversity. This is deeply troubling, as ultimately,
ideological differences related to religious principles may prove
more intractable than the racial divide which presently concerns
policymakers.

The third challenge comes from the labour market’s capacity,
or the lack of it, to make the immigrant’s transition to the
workplace a speedy one. The core issue is about the substantial
decline in the entry wages of new immigrant workers, (Biles and
Burstein) including those selected for labour market reasons.
Whereas skilled immigrants arriving before 1980 had been
exceeding Canadian income norms immediately upon entry,
immigrants arriving after 1980 were starting at a very significant
deficit.

The issue of immigrant economic performance and of
Canada’s integration capacity is closely linked — but that means
that Canada should be looking for an immigration policy that is
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able to support the social and economic adjustments that will
ensure Canada’s international competitiveness. The cardinal factor
here is the fact that immigration policy and labour market policy
are inexorably linked. In the emerging knowledge-based economy,
immigration will play a key role in providing the quality of human
capital.

It would appear that an increasing component of the decline in
earnings is statistically attributable to where immigrants originate.
Nobody is comfortable with this state of affairs. Among the
explanations that have been put forward are racism associated vsfith
the changing composition of immigrants in the early eighties,
moving from a Eurocentric composition to a global one, an
inability by employers to evaluate foreign credentials resulting in a
substantial discounting of foreign skills and communication
problems experienced by non-English or French speaking
immigrants in adapting to the new, knowledge based economy. All
seem plausible.

But whatever the reason or reasons, something will need to be
done and, indeed, in a number of areas, policy adjustments have

begun.
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CHAPTER 3

The multicultural cities of the future

One of the core aspects of population policy in the twenty first
century is that of producing a more balanced geographic
distribution of immigrants, ending the hegemony of large cities.
But in Canada, immigrants predominantly settle in the three
largest cities of Montreal, Toronto and Vancouver (MTV) forcing
Planpers to evolve a strategy for the regionalization of
immigration.

As of May 2004, 5.4 million people or 18.4 per cent of
Canada’s population were born outside of Canada. In recent years,
this country has been welcoming anywhere from 210,000 to
225,000 people and at least 70 per cent of our newcomers settle in
MTV.

Indeed, policy makers have legitimate reasons to be more
preoccupied by the uneven distribution of immigrants across the
country (Chantal Goyette) and are therefore looking for strategies
to encourage immigrants to settle in places other than the three
largest cities. If one looks at the benefits for immigrants, the
premise would be that immigrants are doing better economically in
the larger cities, specifically because they have more opportunities
to find a job with a good income in these areas. But the
Longitudinal Immigration Database (IMDB) provides ‘two
economic indicators based on average employment earnings and
the incidence of Employment Insurance and makes an interesting
observation.

Of all immigrant groups, those living in Montreal, according
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to the IMDB, had the lowest average employment earnings,
followed by residents of Vancouver. Surprisingly, of all
immigrants, those living in non-CMAs (Census Metropolitan
Areas) and have been living in the country for 14 years or less
had the highest average of employment earnings. The results
support the view that the most important reason for settling in
MTV is not the greater economic benefit, but instead the
opportunity of support from familial ties.

The data also shows that while Toronto has the lowest rate of
EI (Employment Insurance), Montreal has the highest.

In 2001 almost 622,000 people born outside Canada were
living in Montreal (Martha Justus) representing 18 per cent of the
city’s population. Asian born immigrants in Montreal who came
in the 1990s were more likely to be from the Middle East and
West Asia. In addition, about 18 per cent of the 1990s immigrants
in Montreal was from Africa, Haiti, China, Algeria, France and
Lebanon. The city is home to 85 per cent of Canada’s immigrants
from Haiti and to 76 per cent of immigrants from Morocco, while
Toronto is home to 77 per cent of Jamaicans, 80 per cent of
Guyanese and 80 per cent of Sri Lankans living in Canada. Most
immigrants from Taiwan and Fiji live in Vancouver.

In the same census year, slightly more than two million
people born outside Canada were living in Toronto, representing
44 per cent of Toronto’s population and almost 739,000 people
born outside Canada were resident in Vancouver, accounting for
38 per cent of the city’s population. The most common country of
birth in Vancouver was China, accounting for 20 per cent of these
arrivals. The city is also a favourite of Fijians, Malaysians, South
Koreans, South Africans and Iranians.

The demographic trend is similar in Calgary where about
200,000 residents are foreign born, accounting for 21 per cent of
its total population. Calgary’s foreign born population,
historically, came from British Isles, the United States and
Europe, but the top source countries today are China, the
Philippines and India. More recently, Afghanistan and the
Russian federation have accounted for significant arrivals.

Thus two levels of planning are on the go almost in tandem.
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The first seeks to achieve a balanced geographical distribution of
immigrants across the ten provinces of Canada and the second is
working towards creating multicultural infrastructures in the
cities. What the latter seeks to do is create an infrastructure that
welcomes religious diversity, promotes social inclusion and pre-,
empts the mushrooming of ghettos and, at the same time,
construct social and cultural environments in which people of all
cultures can coexist.

Winnipeg’s Folklorama is one of the largest, most successful
and oldest of these events. Similar festivals include Toronto’s
Metro Toronto International Caravan, Edmonton’s Heritage Days
and London’s Panorama. While Folklorama was once a one-week
event, it has expanded during the past year to two weeks and is
organized around approximately forty-five pavilions located
throughout the city.

It has become untenable to think of ethnic identity (Paul
Bramadat) as a “thing” which is brought intact from some other
place. Most importantly, identity emerges on the streets, in the
subways and in the schools and office buildings of our cities.
Ethnic festivals represent backdrops against which individuals
can participate in the so-called politics of ideritity. Thus an event
such as Folklorama may be considered a symbolic site where
people of ethnic communities articulate a particular account of
themselves in the on-going and increasingly open-ended narrative
of Canadian identity. The point is simply that the festival can
represent an important narrative touchstone in the ways people
define themselves and allow groups to construct a fuller self-
image for a public that might harbour negative stereotypes of*
these groups.

These niceties, of course, have been criticized as something
that promotes an uncanny peace. Canadian cities have not
witnessed significant rioting involving ethnic gangs, for example.
On the busy streets of Toronto, people carom and collide quite
easily. But is that calm shallow? Does multiculturalism divide
people, because it calls on immigrants to cling to their roots. The
superficiality of the current mood may well be connected to the
fact that while public schools may promote certain values such as”
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multiculturalism, they frequently do not promote a deep
awareness of the kinds of controversial issues that may later
become the hot button topics in civic discourse, (Paul Bramadat)
such as female genital mutilation, the carrying of kirpans in
public contexts, religious and political extremism and the
marriage of same sex couples.

In the city of Vancouver, which has a population of 700,000,
the majority of residents are from a non-English-speaking
background. The profound changes to the urban social fabric have
thus taken place in the past 20 years or so. The challenge of
integrating immigrant populations (Leone Sandercock) is the
leading policy challenge for Canada’s largest cities as becoming a
multicultural city and society means more than constructing
ethnic restaurants or citizenship legislation. It requires the active
construction of new ways of living together, new forms of spatial
and social belonging.

The building of new communities is a long-term process,
during which fears and anxieties cannot be ignored or dismissed.
There are fears on the part of the host society, of loss of identity
and a familiar way of life: outsiders are perceived as a threat to a
cherished way of life and traditions. Conversely, there are
anxieties and fears, on the part of newcomers, about acceptance,
belonging, security and loss of their traditions and familiar way
of living.

It’s just as well that the City of Vancouver has developed a
series of policy responses to its diverse population, including the
hiring of multicultural planners within the City Planning
Department and the establishment of a multicultural outreach
program. In 2003 the Départment published a compilation of key
social indicators based on StatsCan's 2001 census data. The
results provide several challenges for future planning.

In Vancouver’s growing population, English is the mother
tongue of less than half of Vancouver’s population and Chinese is
the mother tongue of more than one-quarter of the population.
Notably there is a large population of working poor in Vancouver
(Baldwin Wong) and many people live below the poverty line.
The city’s social indicators show a concentration of some
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immigrant groups in certain areas of the city. What is the
implication of this clustering? Are some groups more socially
segregated than others? The recent statistics also indicated that
there is an increasing wage gap between immigrant and non-
immigrant populations. What key factors influence immigrants’
choices of housing areas?

Vancouver’s Downtown Eastside has a rich and conflicted
ethnocultural history (McCann and Kathy Coyne) that is evident
to the present day. The area is traditional Aboriginal territory and,
for close to a century, served as a point of entry for many new
immigrants coming to work in the industrial sector. Chinatown is
the historical heart of the Chinese community in British
Columbia, a history that includes the Chinese Exclusion Act, the
1907 Anti-Asiatic riot and the wholesale internment of Japanese
Canadians during World War II.

Throughout the 1990s, the Downtown Eastside experienced a
deepening of poverty compounded by changing patterns in drug
use and a corresponding health epidemic among drug users,
affecting the ethnocultural community in many ways. There was a
public perception that Latino men were involved in the drug
trade. Shop owners and Chinatown argued that these changes
caused a major decline in business.

In 1997, the City of Vancouver responded to the emerging
crisis with a plan for strategic action and that resulted in the
implementation of the Downtown Eastside Crime
Prevention/Revitalization Project.

The project has now been completed and preliminary
evaluation data suggests there has been a change in the
understanding of the drug issues by ethnic groups. Chinatown has
supported the development of an arts endowment for the low-
income community. Aboriginal residents are involved in regular
healing circles. The Latino community has regular culture-based
programs and is connected to other community services. A strong
leadership is emerging among the ethnocultural community and
represents a significant increase in youth involvement.

Furthermore, another initiative, The Diversity/Vancouver
Project now provides the residents of Greater Vancouver with the
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opportunity to engage in an informed public dialogue about
diversity (McCann) and to explore ways of working together. It
was launched in February 2004 and includes Short TV spots
aimed at engaging the general public in an ongoing dialogue;
community events involving residents from all parts of Greater
Vancouver, one-day workshops on diversity and a
Diversity/Vancouver Website designed to ensure that the
discussion will continue after February 2004

Montreal, a multicultural metropolis, attracts 88 per cent of
the immigrants settling in Quebec. An impressive list of events
contribute to Montreal’s cultural vitality such as the Nuits
d’Afrique, the Montreal Jewish Film Festival and the Festival du
Monde Arabe. The new library in the Parc Extension
neighbourhood has recently acquired a multilingual collection
(70,000 documents, including 10,000 in 10 languages). The City
of Quebec is also working on a project to build a multicultural
center which will serve as a meeting place for the various ethnic
communities.

Edmonton’s McDougal School Neighbourhood probably
provides another best practice model in social diversity. On
summer evenings, several mothers, born in Cambodia, (Michael
Phair) with their babies and toddlers, come to the neighbourhood
school playground, sit on the grass, nurse their babies and talk
amongst themselves. A little farther, one may see a small group
of men and women, Vietnamese and Chinese talking while their
children play and a couple of women from Eritrea join them. In
Canada, in city upon city, it is in local neighborhoods that the
social diversity of Canadians becomes a reality.

Social inclusion focuses on “closing the distance” between
diverse groups and the larger society, by removing exclusionary
conditions and providing access to resources and participation.
Last spring, when the McDougal School was threatened with
closure, this neighborhood challenged the school board. The
neighborhood insisted on public meetings with translation
services, information bulletins in different languages and an
opportunity to express their opinions on the school and
playground and its central importance to the neighborhood.
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With a renewed interest in Canada’s cities and much talk of a
new deal to revitalize urban centers, city planners realize that
much of this revitalization must occur at the neighborhood level
within diverse populations, shaping municipal policies and
programs for communities like the McDougal neighborhood.

Calgary’s population has increased by approximately 250,000
people in the last fifteen years. In a city of almost one million
residents, this influx presents significant challenges to the city’s
real estate developers. The city has responded by developing
several recreation centers (Tirone and Legg) hoping to integrate
newcomers and long-time residents. One example is the Rotary
Challenger Park built in the northeast where the city’s largest
percentage of new Canadians resides. Furthermore, this inspires
in newcomers a sense of belonging where they have few ties.

From GreekTown to Chinatown, from the India Bazaar to
Little Italy, Toronto’s communities are abundant with restaurants,
(Pam McConnell) delis, markets and bazaars. The diversity of the
neighborhoods is celebrated year-round through local festivals
that recognize local identities. The City’s unique Access and
Equity Grant Program provides seed money to emerging
community organizations helping them serve isolated and
disconnected new communities.

Toronto’s Regent Park is one of the largest public housing
complexes in Canada and one of the most diverse neighborhoods
in the city. Indeed, working in various languages and using a
variety of approaches ensured that the diversity of the community
was acknowledged when the new neighborhood was envisioned.
Toronto has included diversity principles in a wide variety of
planning documents such as the Strategic Plan and the Official
Plan.

While the early 1990s saw a rise in hate crimes, the City and
the community have since become actively vigilant, working
closely with the dedicated Hate Crime Unit in the Toronto Police
Service. And through a systematic study of census data, the City
has identified 89 racialized communities experiencing significant
disadvantages.
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Greek dance at the annual summer Greek festival in Halifax
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CHAPTER 4

Religious diversity: A new reality

hen Canada introduced the security Bill C-36 on the

heels of 9/11, there was a storm of debate from
libertarians and human rights advocates who spoke about the
need for a balance between human rights on the one hand and
state security on the other. But public debate had, at the time,
come to accept a direct linkage between religion, especially
Islam, and terrorism. Indeed, critics argued the fact that Islam was
being unfairly singled out, but the common view that religion and
terrorism are connected became hard to dislocate. In that milieu,
several other notions of the future of multicultural cities came
under close scrutiny and religious diversity was one of them.

That the management of cultural diversity is now becoming
the challenge of municipal administration (4nnick Germain) is
not surprising given the roles of people of immigrant origin in
metropolitan populations. What is surprising is the reaction to one
component of cultural diversity - religious diversity.

In the Montreal area, where increasingly diversified
immigration is commonplace, the establishment of places of
worship associated with cultural minorities seems to have taken
municipal officials by surprise both in the downtown core and in
the suburbs. Some officials have even declared a moratorium to
give themselves time to review their zoning regulations or to seek
the intervention of courts or the government. As a result in many
municipalities the construction of new places of worship is not
automatically allowed and must follow an often complex and
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highly political process of special permits.

While population analysts see common ground in the fact
that immigration is a bundle of opportunities, one sees challenges
as well. Meyer Burstein, an international consultant and the
founder of the Metropolis Project — a think tank on population
growth and immigration - was urging delegates at a conference in
Halifax earlier this year to examine newer approaches to
multiculturalism. “It’s not about how we share our values, that’s
important, but how we live side by side,” he said. “We need to
discover how public policy can transform social conflict into
social integration in a way that it will boost productivity.
“Perhaps we need to speak to religious leaders about how we can
create harmony, tolerance and social cohesion.”

Burstein was speaking on the need for balance between
human rights and state security. He made the point that the
connection between immigration and international terrorism
cannot be easily disentangled, but talked about the need for more
pragmatic ways to deal with security. He said policing and
biometric measures are counter productive. It is important to
create trust between public agencies, police and security agencies
and minorities.

Multicultural policy is founded on the recognition (Taylor
1994) of individual citizens who are invested with both
constitutional and Charter rights and freedoms, not the least being
the freedom of religion. No less significant, it recognizes that
individuals exist within communities whose diverse languages,
religions and cultures warrant public recognition and support.
Such recognition has encouraged new immigrants to band
together to form religious communities and institutions. The
result is that Hindus, Buddhists, Sikhs, Muslims, Eastern
Orthodox, Mennonites, Coptics and others have joined together to
create places of worship and social life.

In the eighteenth or nineteenth century, the patterns of
religious institution and community were vastly different and
Eurocentric and included French and Irish Catholics, Scotch
Presbyterians, English Methodists, German Lutherans and
Anabaptists from many parts of Europe (Bruckner, 1993;
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O’Toole, 1996). As these immigrants left their homelands, they
formed “ethnic” and religious communities, built churches and
schools and economies in their new country. Belief and belonging
in the Canadian landscape, as O’Toole suggests, seemed to be one
and the same. Nonetheless, Canadian colonial and post-colonial
history was a story of religious and ethnic difference.

But the names of the religions taking root in Canada in the
twenty-first century (Paul Bowlby) are different from those in the
nineteenth. It is now Muslims, Hindus, Buddhists and Sikhs who
are, or have been, the immigrants building religious and
community institutions.

Canadian society has never incorporated the constitutional
view of the separation of religion and the state. Nor has it
imitated, in its constitutions, the British model of an established
church. In the absence of both of those options, recognition of the
historic contribution of members of churches and synagogues to
the formation of Canadian society and its public institutions opens
up for view the authentic precedents on which we can build the
future of a multicultural Canadian society.

The bedrock of that future may be illustrated in how
religious diversity in this country is given authentic recognition.
As the diversity of ethnic communities and their religious
institutions flourish, they will contribute to the on-going debates
about our collective future and our shared citizenship.

But it’s important to note that religious diversity is a
relatively new challenge in Canada as immigration did not truly
begin to diversify until about thirty years ago. The length of time
people have been immigrating to a community (Germain) and the
community's volume of immigration are often preconditions to
build a place of worship. Montreal's religious landscape has, for
many years, included more than just Catholic and Protestant
churches. But what has changed is the fact that the volume of
immigration has had an impact on the urban landscape where
approximately thirty five per cent of the 800 worship centres on
Montreal Island are associated with specific immigrant or ethno-
religious groups. There has also been a rise in Eastern, non-

Christian religions such as Islam, Sikhism and Buddhism and a
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considerable increase in churches associated with Reform
Protestantism, which draws both immigrants and native-born
Canadians.

In terms of space, many small communities, have established
themselves in industrial parks and unused commercial zones, if
not in the privacy of residences. There has also been an increase
in bigger and more visible mega projects. The fact that visible
minorities frequent these worship centres obviously accentuates
the phenomenon. The point being made is that because worship
centres are being built away from the downtown core, they are no
longer neighbourhood facilities, as parish churches were and
since the communities are scattered through the metropolitan area
and because land is scare and expensive, worship centres
increasingly operate regionally and, consequently, often have
neighbours who do not share their religious conviction.

In Quebec, any place of worship is exempt from property
taxes and this means that for municipalities, worship centres
translate into a loss of revenue. This does not present a problem in
difficult economic times or when land is not scarce. However,
when the economy begins to grow, municipalities tend to give
preference to a high-tech firm rather than a Hindu temple when
they develop their industrial parks. It is no coincidence that many
issues surrounding the building of places of worship have created
controversies and resulted in delicate political compromises. In
conclusion, religious diversity, poses quite a challenge to
municipalities.

But the management of religious diversity increasingly raises
the issue of the nature of public space (must it be neutral to be
inclusive? Is a neutral public space possible or desirable?) in the
face of both a rise in discussions on secularism and the desire of
some communities to further assert themselves as contributors to
the city.

Canada today has no official church and the government is
officially committed to religious pluralism, although in some
fields Christian influence remains. The population is
predominantly Catholic and Protestant — at least 72 per cent
according to StatsCanada’s 2001 census. The other religious
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groups listed in the census are Christian Orthodox 1.6 per cent;
other Christians 2.6 per cent; Muslims 2.0 per cent; Jews 1.1 per
cent; Buddhists 1.0 per cent; Hindus 1.0 per cent; and Sikhs 0.9
per cent.

The non-Christians in Canada are more concentrated in the
metropolitan cites such as Montreal, Toronto, Vancouver and
Ottawa. A possible exception is Judaism, which has long been a
notable minority even in smaller centres. The increasing
immigration from Asia, the Middle East and Africa has created
growing Muslim, Buddhist, Sikh, and Hindu communities.

There are almost 300,000 Hindus in Canada listed in the
2001 census, of which two thirds live in Toronto. The first Indian
immigrants began to arrive at the turn of the twentieth century
and an interest in emigrating to this country developed afier
Indian troops passed through Canada in 1897 on their way home
from Queen Victoria's Diamond Jubilee in London. In 1902,
Indian troops again passed through Canada for the coronation of
Edward VIL

But the actual immigration of Indians to Canada began in
1903, when a few Sikhs landed in Vancouver and later about
5,159 by 1908. These newcomers mostly worked as loggers and
in lumber camps. Nonetheless, the important event in Indian-
Canadian history is the Komagata Maru incident. The laws of
Canada at the time were designed to keep out people of Asian
descent and one of those was the "Continuous Passage"
regulation that deemed entry into Canada possible only through a
direct route from the point of origin. The continuous-journey
regulation and subsequent barriers to East Indian immigration did
not go unchallenged.

On 23 May 1914, 376 East Indians arrived in Vancouver
harbour on board the Komagata Maru, a Japanese tramp steamer
leased by a wealthy Sikh merchant and former labour contractor
from Hong Kong, Gurdit Singh Sarhali. The steamer met with an
unmitigated hostile reception. A week later the case of Munshi
Singh, a young Sikh farmer, was heard and he was ruled
inadmissible on the grounds that he had violated three Orders in
Council, in particular the continuous-journey regulation. When
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the B.C. Court of Appeal upheld the refusal of a lower court to
order his release, the way was paved for Munshi Singh and all the
remaining passengers to be deported. The steamer then sailed to
India, having left behind just a handful of passengers, previous
residents of British Columbia who had been allowed to land by
the federal government. Sikh political pressure finally persuaded
the federal government to pass an Order in Council in 1919
allowing “British Hindus residing in Canada”to bring their wives
and children to this country. The infamous continuous-journey
regulation remained in effect, however, until 1947.

Then in 1967, the first attempt was made for a religious
assembly of Hindus in Toronto. The Hindu Prasna Samaj opened
in a leased space of a Christian church at Queen Street West,
where Hindus gathered to pray. The Hindus even today gather for
the Samaj tradition on Fern Avenue in Toronto.

Vancouver's first gurdwara (Sikh temple), built by the Khalsa
Diwan Society, opened in 1908. Famous gurdwaras include the
Nanak Sar Gursikh Temple in Richmond. The main religious
event is the Baisakhi procession in South Vancouver organized by
the Ross Street Gurdwara, built in 1969. Since 1994 the Sikhs in
Surrey have an annual procession from the Guru Nanak Sikh
Temple to mark Miri Piri. The Satnam Education Society of B.C.
started the Khalsa School in Vancouver in 1986 and opened a
branch in Surrey in 1992.

The Hindus have several temples, including the Vishva
Hindu Parishad Temple in Burnaby, which was built in 1973, the
Hare Krishna Temple in Burnaby and the Mahalakhshmi Temple
in Vancouver.

Canada has a small but growing Muslim population. The
2001 census reports the Muslim population to be 580,000 strong
accounting for about 2.0 per cent of the country's population.
There are two distinct streams of Muslim immigration to Canada
_ one is that of skilled professionals and the other is that of
refugees. In the 1980s, Canada provided refuge for many of those
fleeing the Lebanese civil war. In the 1990s, the largest source
countries were from the African continent, especially Somalia,
the Sudan, Eritrea and Ethiopia — the countries engulfed in civil
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strife - as well as from the Muslim enclaves of Bosnia
Herzegovina and Kosovo.

The majority of Canadian Muslims are in the province of
Ontario. The Toronto region is home to many Muslims, especially
in Scarborough. Ottawa has one of Ontario's oldest Muslim
populations and is an especially important centre for Lebanese
Muslims. Other Canadian metropolitan areas also have substantial
Muslim populations including Montreal, Vancouver, Calgary and
Edmonton. It is important to note that Canadian society has an
appreciable level of tolerance and acceptance of its diverse
cultures and faith communities and its Charter of Rights guards
against any intolerance or religious prejudice and discrimination
on those grounds. Unlike the French ban on the Hijab (head
scarf), for example, Canadian Muslims are free to wear them and
there is respect and acceptance of the Ramadan traditions of
fasting and abstinence.

The first Islamic presence in Canada was recorded in the
1871 census which found 13 Muslims among the population. The
first Canadian Mosque was constructed in Edmonton in 1938,
when there were only about 700-Muslims in the country. The
years after World War II saw a swift increase in the Muslim
population, but in the 1981 census the population was still below
a hundred thousand.

Today there are over 200 mosques across the country. The
Al-Rashid Mosque in Edmonton (Jarnhevich and Ibrahim) built
by Lebanese immigrants, is now recognized as a historical site at
the Fort Edmonton Park. With time, many Canadian Muslim
groups have been formed including the Canadian Council of
Muslim Women, the Council of American Islamic Relations
Canada and the Canadian Islamic Congress.

There is also a small, growing Buddhist community in
Canada. Their early immigration to Canada began with the arrival
of Chinese laborers in the territories during the nineteenth
century, but later the dramatic shift in Canadian immigration
policy in the seventies saw a massive influx of immigrants from
China, India, Sri Lanka, Japan, and Southeast Asia, the countries
with strong Buddhist demographics. In addition, the immense

35

Canada's Immigrants, Heroes and Countrymen

popularity of the Dalai Lama put Buddhism in the forefront of
Canadian spirituality. Many non-Asian Canadians embraced
Buddhism (in various traditions) and have become leaders in their
respective groups. Canadian Buddhism is dominated primarily by
the Tibetan, Zen, and Theravada schools.

Although immigration to Canada between 1919 and 1925
was largely restricted to newcomers from Canada’s traditional
source countries, there were two notable exceptions. One
involved the Russian Mennonites, the other, Jews. Even though
the Department of Immigration and Colonization was generally
hostile to the idea of admitting Jews, placing various impediments
in their way, approximately 40,000 Jews did succeed in entering
this country during the interwar period, most being admitted by
special permit. Among these Jews were 200 war orphans. In
1923, the Canadian government agreed to admit 5,000 Jewish
refugees who had fled from Russia to Romania between 1918 and
1920 and had subsequently been ordered to leave their adopted
country.

During the economic depression of the 1930s, the federal
government strove hard to seal off Canada not only to prospective
immigrants but also to refugees fleeing Nazi Germany,
particularly Jewish refugees. Ottawa's restrictive legislation
reflected the general Canadian view that immigrants threatened
scarce jobs in an economy that in 1933 saw almost one-quarter of
the labour force unemployed.

Among those barred from entering Canada during the 1930s
were thousands of desperate refugees, many of them Jews fleeing
persecution at the hands of the Nazis. Thousands of the Jews who
managed to escape the Nazi tide sought refuge in Canada, but by
and large their appeals were ignored. Anti-Semitism, at the time,
was rife throughout Canada, where, in some places, Jews could
not hold particular jobs, own property, or stay in certain hotels.
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The foundation stone being laid for the construction of a mosque in Halifax A Jewish synagogue in Nova Scotia
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CHAPTER 5

Social and political inclusion

he results of the Canadian Heritage Ethnic Diversity Survey

indicate (Tirone and Legg) that we have yet to find a way
for newcomers who identify with minority ethnic and racial
groups to feel included in everyday community life. It turned out
that 36 per cent of respondents indicated they had experienced
discrimination. Further results indicated that 50 per cent of
Blacks, 43 per cent of Japanese and 35 per cent of South Asians
reported having experienced discrimination, occurring mostly in
the workplace, in stores, on the street and when dealing with the
courts or the police.

Frequently, commentators suggest (Howard Duncan) that the
key social inclusion issue is poverty. They argue that a society is
more inclusive in inverse proportion to its poverty levels.
Statistically breaking down poverty according to racial or ethnic
groupings can lead us to conclude that a society might be
excluding members of specific groups, thus setting up a division
of “us” and “them” along ethnic or racial lines. This leads some to
link social exclusion and racism - discussion of social cohesion,
social inclusion and their relatives often become discussions of
racism.

In the 1990s, Canadian researchers began to consider another
dimension of immigrant and ethnic enclaves. Intrigued by the
conclusions of scholars on segregation in the US, they wondered
whether residential concentrations of immigrants or visible
minorities are associated with poverty in Canadians cities.
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It is argued (Kazemipur and Halli 2000) that there is a “new
poverty” in Canada that is concentrated in selected neighborhoods
that are often associated with Aboriginal or recently settled
immigrant populations. They believe that emerging ghettos may
precipitate a culture of poverty wherein residents see no means of
improving their livelihood and instead become passive recipients
of the welfare state.

Many population analysts believe (Stoffman 2002) that the
tendency for immigrants to settle in the largest cities of Canada is
a major problem both economically and politically. Others are
more explicit (Collacott 2002) and say that there are increasing
concentrations of people from the same cultural and linguistic
background in Canadian metropolitan areas, not frequently with
significant levels of poverty, because of their relative lack of
marketable skills of English and French language proficiency.
Further one speculates that these ghettos trap residents and their
children into long term poverty and might even lead to social
conflict that could culminate in the kind of race riots seen in the
US and UK.

Enclaves of certain ethnic groups, who have taken the most
advantage of family reunification rules, (Diane Francis) have
formed in Montreal, Toronto and Vancouver and these groups
have little reason to assimilate. “If they don’t assimilate they
cannot achieve. Many don’t learn English. Their attitudes are
often impediments to social advancement. The labour mismatch
and low education levels of most entrants, is why it is less likely
now for the performance of immigrant children to improve in the
future. Most will live in economic ethnic ghettos for generations
and remain members of their underclass.”

But to say that “most” immigrants live in enclaves (Daniel
Heibert) is wrong. Some groups have not formed enclaves at all.
Others contain a mixture of individuals living inside and outside
enclaves. Why have these patterns emerged? Is residential
concentration caused by exclusion from the mainstream or a
conscious choice on the part of ethno-cultural groups to create
separate communities.

In the Vancouver survey, nearly 40 per cent of the immigrants
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who landed in Canada since 1991 stated that they experienced
problems entering the labour market. Half that number believe
that their difficulties are the result of discrimination. Little
wonder that some immigrants feel compelled to live near people
of their own kind, seeking support and cultural acceptance.

Let’s pause a moment (Howard Duncan) to ask why a society
should want to promote social inclusion, especially to people who
come to the society as immigrants? Assume that the good life is a
thing of scarcity. Under this assumption, one might think that a
rational society would be inclusive only of its members and
exclude those who were not among its members, those such as
immigrants.

We can find the beginnings of a robust answer in social
capital theory. Social capital is a public good that resides in the
relationships between members of a society and the institutions of
a society: government bodies, police, business organizations,
political organizations. Social capital facilitates the development
of individual human capital and trust forms the most fundamental
basis of social capital. In summary, social capital is the basis of a
society’s prosperity and well being and thereby grounds the
possibility of a good life. In other words, social inclusion
generates increased social capital and social exclusion reduces
social capital, reduces the level of trust required for a vibrant
economy and a well-functioning society.

The participation of Canadians has been enshrined (Biles and
Tolley) as a basic component of democracy in the Canadian
Charter of Rights and Freedoms. But despite that, Canada has not
yet arrived at a state where all Canadians have a seat at the tables
where critical decisions are made. In the political arena,
newcomers are numerically under-represented: foreign born
Canadians occupy 14 per cent of the House of Commons’ seats,
even though they make up 18 per cent of the population.
Currently there are 37 elected officials who are newcomers and

who hold office at the federal, provincial and municipal levels of
government within the boundaries of the city of Ottawa. There are
seven federal members of parliament, eight MLAs and 21 city
councilors and one Mayor. But that said, visible minorities are
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yet (Karen Bird) only a little better' th.an one-third of the way t(;‘
being proportionately represented within .the l.ocal govefnmen;s ot
Montreal, Toronto and Vancouéer. dThlsfralses questions abou
i d political inclusion in Canada.
Som?;j? tlfere are, nonetheless, a few glim.mer.s.of hqpe. .In
Ottawa’s last municipal election, there were six v1sﬂ?1e minority
candidates, including one for mayor. Additionally, in the mos‘f
recent election for the French Publfc School Board, the Somali
community organized and ran candidates b;twee'n the 2000 and
2003 municipal elections. Similarly, Myshms in Ottawa have;‘
begun to organize and plan to run candidates at every level o
in upcoming elections. .
gove::ni:ntso o?’ten theg case elsewhere, it ha§ taken negative
experiences to bring a heterogeneous community together. The
aftermath of the terrorist attacks has be?n a catglyst as he_ls the
persistence of racial profiling and security provisions. Th'ls has
led to the unprecedented upswing in pohtwgl activity in the
Muslim community. Dr. Monia Mazigh, the wife of Maher Ara.r,
last year sought and won the nomination of the Ne?v Democra_tlc
Party in the federal riding of Ottawa South. Arar is a Canadlqn
citizen of Syrian descent who was stopped at New Yor!( on his
way to Montreal, interrogated and later dispatched to Syria where
he was tortured before being flown back to Canada. o
We know with certainty that newcomers and minorities care

that their communities are present in elected ofﬁces..For example,
when hate and bias activity spiked after 9/11, Muslim Ca}nadlans
looked to Parliament’s only two Muslim representatives for
guidance (Bilés and Ibrahim 2001). Similarly thiﬂ the rec.:ent
spate of anti-Semitism broke out in Torgnto, Jew1§h Canadians
turned to elected representatives from their community to address
this heinous behavior.
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CHAPTER 6

Policing in a multicultural society

O ver the last decade, the police have come under fire from
allegations of racial bias and although there is great debate
on whether or not racism has touched the cornerstone of the
Canadian criminal justice system, there is consensus among
academics and justice officials that the perception of bias is
widespread. Indeed survey research consistently reveals that the
majority of Canada’s minority residents perceive discrimination
in policing.

Statistics on race, ethnicity and crime are rarely collected
and disseminated in Canada. However, the information available
suggests that some visible minority groups are greatly over-
represented in the criminal justice system. Although black people,
for example, make up only two per cent of the Canadian
population, they represent six per cent of those held in federal
penitentiaries (Wortley 1999) The federal incarceration rate for
black Canadians (146 per 100,000) is almost five times higher
than the rate for whites which is 31 per 100,000. This over-
representation is even greater in Ontario.

Indeed, community activists, defence lawyers and academics
have frequently argued that both the police and the courts
discriminate against aboriginal peoples, blacks and other visible
minorities (Foster 1996; Henry 1994).

Dudley Laws, an immigrant from Jamaica and whose life
story is told in the second part of this book says it’s disturbing to
see thousands of young, vibrant Black youth in federal and
provincial jails. “Crime is a result of conditions not created by
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Blacks. By not including the Black comn}unity anq not providing
alternatives to crime and by focusin%1 on incarceration rather than
ion, we raise the crime rate,” he says. .

previllltrl::);onse to the 1988 shooting of Lester Donaldson during
an incident with five police officers, Laws founded the Black
Action Defence Committee (BADC) to serve as a watchdog ?f
police brutality against Blacks. He too was charged by Toronto’s
police once for smuggling immigrants across the .Canada border
and later for sexual assault, but says he has triumphed over
every case charged against him — these cases were later
dlsmllssel:fa.llifax, Black Canadian boxer Kirk.Johnson, last year
filed a complaint, with the Nova Sftotla Human lpghts
Commission, of harassment by the police. The Commission
weighed the evidence, found a prima chie case was made out and
referred the complaint to a board of inquiry. The courts finally

in Johnson’s favour. .
rulec]lB:.xnt criminal justice officials insist that- t.he system is colour
‘blind. In response to these allegations, civ111ap ove'rs1ght of .the
police was proposed as one method for corr.ectmg this perceptl.on
of discrimination, improving the relationship bet.vxfeen tl.le Pohce
and the community and increasing accogn.ta!blhty Wlthm the
criminal justice system. But studies on civilian review of the
police have pointed to obstacles to reform, the police subculture

i e of them. ‘

bem%notrllle late 80s, most police jurisdictions in Canada (Valerze'J.
Pruegger) shifted from an enforcement model to a comm1ty
responsive service model, in response to a number of 1ssuesf
including an emerging focus on race relgtxons, allegations o
police discrimination, and public disillusionment. .Communlty
policing is an attempt to move away frorr{ an isolated apd
detached model where police rarely interact with the community
except in response to a complaint, to one where the police are
seen to be part of the community in which they serve. .

The key components of community pohcmg include . First, a
decentralization of decision-making consistency in the
assignment of police officers to the same beat for extended
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periods of time. Second, a wider conception of the role of law
enforcement. Third, a focus on healthy communities. Fourth, the
assumption of an equal and productive partnership. Fifth, a
proactive strategy to address crime in the community

This breaking down of an “us vs. them” mentality and a
complaints-driven service can result in a new sense of partnership
in keeping the community safe: a proactive service geared to
prevention rather than just enforcement. Police response to crime
is more reflective of and responsive to community needs through
the community policing model. And while many police services
continue to predicate rewards and promotions on enforcement
outcomes, some are now including community service and
cultural competence objectives in their performance appraisals.

However, the move to creating partnerships between police
and the community does not come without resistance.

A number of internal and external barriers exist to
developing community policing or police/community partnership
models. One of the main barriers can be resistance and
resentment from police officers who see it as an erosion of their
powers and their ability to act with relative autonomy and
anonymity. This may lead to open resistance and can be observed
in comments such as “we are not social workers” or “this is not
‘real’ policing”. Many police officers are vested in their roles as
crime fighters, warriors against crime, and cherish an image of
the tough law enforcer. Traditionally recruitment procedures and
the organizational culture of police forces have reinforced this
image.

The community policing focus on service rather than
enforcement makes many police personnel nervous and often
those who work in more service-oriented divisions are seen as
“kiddie-cops” rather than “real cops”. To those who wish to
advance through the ranks, this disparagement of community
service can create real limitations to their careers. Rewards are
often assigned to enforcement rather than community or social
outcomes.

However, the numerous advantages of community policing
warrant considering making this shift. These include increasing
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trust in the community, providing a bettc?r range and al!ocatlop of
resources, developing proactive strategies to addressing crlmi
and identifying and resolving disputes before they gscalate_. .
final clear advantage is that the. move to community policing
requires a new set of skills for police qfﬁcers. . .
This has led to increased education standards, an increase
Jevel of professionalism, and a inder pool of' c_:andldates frorg
which to draw. Many police services are recrult%n.g the best an
brightest from our universities, and frf)m non-tradltlf)nal grou%s:hl.n
the community, €.g., Aboriginal, Asian, South Asmp, e.tc. o 1}sl
allows police services to better r?ﬂect .tI}e community in fw ic
they serve and enhances their ability to form effective
partnerships. It opens the lines of communications with groups
that may have a tendency to distrust mempers of'law enforcement
agencies. While there are many barriers still to overcome,
Canada’s police services have come a long way j[owards
becoming open, culturally competent partners 1 our
ities. o
comIIl,l;mssons have been learned across the country that .h}ghhght
how police and communities can learn from both positive and
negative interactions, and move ah.e.ad to forge. a stronger
relationship. Numerous reports and citizens chpl_alnts over t.he
years have focused on systemic di'scnmmatlon in the justice
system, including police services. ngh profile cases tha}t allege
racially motivated police brutality or racial profiling only increase
the levels of distrust between the police and the communities in
which they serve. Many police services across the country h.ave
responded with a number of innovative rpodels and best_ practices
highlighting police and community p.al.rtnershlps and
demonstrating a more inclusive approach to policing. o
However, more effort is needed to integrate policies and
practices throughout police organizations in areas such' as'
organizational culture; policy and staff developmen.t; evaluat.lon,
training and education; and recruitment to prgm(?tlop p?act}ces.
Community policing requires a complete shift in 1.nst1tut%opal
policy, practices, and reward systems. If the community policing
model is not reflected in the occupational sub-culture and
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conveyed through strong commitment from the top down, it is
doomed to fail.

Nor is community policing a one-way street. Community
members have to take an active interest in working with their
police services, be willing to dismantle misconceptions and
prejudices to enter a new partnership, and hold the police
accountable for fulfilling their end of this partnership.

We have seen that in an increasingly diverse society, there is
a need to better reflect and represent all our communities
including those that have been traditionally marginalized. Failure
to do so can lead to accusations of racism, negative media
attention, and poor relationships with the communities police
services are mandated to serve and protect. The three levels of
government need to encourage police services and communities
to work together to build safer and stronger communities through
national strategies, standards and the provision of adequate
resources.

It's just as well that the Halifax Regional Police is now
looking for people of diverse cultures to join the Chief's Diversity
Advisory Committee (CDAC). The initiative comes on the heels
of a needs assessment report on the current policy on anti-racism
education and diversity training in the police force, says Sgt
Donald MacLean of the HRP. The mandate of the CDAC is to
offer advice from a community perspective and serve as a
knowledge base to the Chief of Police on emerging issues related

to diversity. "We may not always know what the community
wants, or we may lack the knowledge of customs among some

diverse communities. But we must have the capacity to ask," he
says.
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CHAPTER 7

Atlantic Canada in new bid to boost
immigration

alifax hosted the first Atlantic Mayors .Immxgrathn
Conference at the World Trade anq Convent.mn Cct:]ntr::' in
May this year and this was unprecedented in the region, rc?t.e: ;lugl
the new thinking by demographers across the. world that ci :c ond
communities have a role in developing multicultural societie
econ’?lrgiligifz?;:it\lfle by Atlantic Mayors reflects our recognition c_)f
the importance of immigration to long-term ecdonor;i(ci
sustainability and of the needl'tf? ﬁl%vlthe; rvofl)c;s:e rm 122?1 ;s and
ional sectors, said Halifax May .
Is)trr(;izsgsilcodifference this time he said was tl.la}t the confere:u;z :;?:1
addressing grassroots so that our communities attract, re artance
grow with the immigration process at all. levels. The. impo nee
of city councils taking up the initiative is that now 1r.nm1grat o
could become a reality on the grf)upd, he sald: This mus o
reflected in our staff hiring within tl‘ne- police forcet,
departments, school boards and at th§ mun1'01pal departmen ns(.)mic
Mayor Kelly said newcomers bring sk}lls an.d new ec.c()1 mic
opportunities, but our societies haYe to be 11}c1us1ve, prlow e Jand
and integrate with an appreciation of different cultures
fellglﬁﬁz- new thinking of the city and c.:ommunity as catalysts 11}
economic growth sets aside the erstwhile top-down .paraldlglﬁco
governance. Ottawa may set the parameters for national policy,
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but creating the environments and the infrastructure in which
diversity can thrive is a job for city planners and communities.

How we respond to the challenges of immigration, diversity
and population change (Brian Lee Crowley) will literally
determine whether we as a society live or die. A dramatic
statement? No doubt. But no less true for that. Atlantic Canadians
are struggling to renew their society. We have failed to attract
even a fraction of our “share” of immigrants. The number of
Atlantic Canadians within the Canadian population has declined
relatively for many years and is starting to decline absolutely. So
when we raise the challenge of immigration, of diversity and of
multiculturalism, we are asking first and foremost what it is about
us that we cannot attract newcomers, nor keep more than a third
of those who do come.

It’s a foregone conclusion that growing immigration is a sure
sign of economic and cultural dynamism. But in 2001, Nova
Scotia got only about two thirds of one percent of the immigration
to Canada, New Brunswick, one third of one percent,
Newfoundland 16 one hundredths of one percent, and PEI five
one hundredths of one percent.

Indeed, governments can make a difference. But immigration
is not merely an affair of governments. "It depends at least as
much on each one of us and our values, as it does on any
government policy. That’s why the key question is not “Why
don’t they come?”, but rather “Do we really, in our hearts, want
them to come?” says Brian Lee Crowley, President of AIMS
(Atlantic Institute for Market Studies)

"Lots of people will tell you that, while immigration is all
very well and good for Toronto and Vancouver, it’s not right for
this region, which has a serious unemployment problem," he says.
"While they don’t put it this way, they really believe that
opportunity is a zero sum game, that if someone comes here and
does well, it has been at the expense of someone else who was
already here."

This belief couldn’t be more wrong. Most of the
industrialized world faces very significant labour shortages today
and in the future. That, and not unemployment, is our chief public
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i hallenge. Atlantic Canada is no exc?,ption. Most
?I?cllifgtlriecs, incl%lding the fishery, are .either facmg today or
forecasting, significant challenges finding workers in the near
futur’;ixe region’s labour shortage is rgal; it is driven by poo'rlly.
designed social programmes and a mismatch between the Skl}i‘s
that workers possess and those. that emplqyers need. Fm;) t' is
region to prosper, it must be possible to recrult. workers who bring
needed skills that are in short supply to the region. .

But how do we get them to come, these precious 1n}m1grar}ts.
The key is not an immigration policy. but a prosperity pol}cy.
Doing what is right for Atlantic' Canafilans will also be thednght
thing for attracting immigrants, including a reduced tax bur e(rll, a
culture of education, a lightening of the regulatory bur' en,
including newcomers’ access to many regulated professmrt}lii
Attracting highly skilled immigrants vylll al.so' both help toh 1
skills gaps while generating economic activity that can t;i p
employ those currently unemployed or underemployed in this
regl(;ﬁ'lmigration is not chiefly a matter of jurisdiction, but I(:f
people and therefore of the heart. I¥nm1g1'ants are peoplcffw 0
uproot themselves from their homes in search of a better 1} e, or
else are forced from their home and must make a new life for

against their wishes.
then”}slle&\sliinrﬁigrants tend to congregate in specific cities. People
don’t move to places they’ve never heard of, so one of the most
powerful attractions for immigrants is whether there are people
like them in a new community — people who have.: prospered
there. Being made to feel wanted and 'welf‘:ome. is thus t;le
strongest pro-immigration policy t'here. is. So in order for
immigration to move outside the b-1g 01't1es., we ne:ed to foste'r'
immigrant communities, and not just individual immigrants,
ey suggests. )

Crovls;luzlthegri will be a vital leaven that only migration from t}}e
rest of Canada and immigration from the rest of the .wor!d will
provide. Just to get a reasonable share of the scarce immigrants
we need will require more than just negotiating the right
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intergovernmental agreements. We must recognise that
immigrants seek opportunity above all else.

On another note, the emerging focus on race relations has
forced a paradigm shift in policing, moving from an enforcement
model to a community responsive service model. "If the
community policing model is not reflected in the occupational
sub-culture and conveyed through strong commitment from the
top down, it is doomed to fail," says Valerie Pruegger, a cross-
cultural organizational psychologist.

"We have seen that in an increasingly diverse society, there
is a need to better reflect and represent all our communities
including those that have been traditionally marginalized," she
says. "Failure to do so can lead to accusations of racism, negative
media attention, and poor relationships with the communities
police services are mandated to serve and protect." Mayor Kelly
says the change in attitude and approach is already evident. "One
can see a determined bid to make the recruitment inclusive of
people of diverse cultures,” he says.

A paradigm shift in Nova Scotia

There is a sea-change in the way people look at diversity in the
province of Nova Scotia. A paradigm shift is taking place and the
management of diversity is becoming a shared challenge. Once
upon a time, there was a sense that anybody who spoke with an
accent went to the local Metropolitan Immigrant Settlement
Association (MISA), but today there is hardly anyone who is not
touched by immigration.

Claudette Legault, the settlement agency’s executive director,
says immigrants are now on the radar screens. “It's not one table,
but many now. The corporate sector wants to know how they can
be inclusive. When the phone rings, it could be a call from the
health department, NovaKnowledge or a private sector employer
wanting to connect with newcomers or with newcomer
information. It has become a shared challenge."

But the numbers on landings have not gone up. Ever since
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1995, when landing peaked at about 3,500, the count has been
falling and was about 1,600 last year. Indeed, sec?ndary
migration is on the rise and part of thgt hgs to do with the
changing environment. Newcomers are migrating to Nova Scot}a
from BC and Ontario, probably because they feel more safe in
Halifax. o

It's just as well that last summer, the provincial government
released its “Framework for Immigration” document and h.eld
consultations with some 45 community groups to detel.'mme
whether or not Nova Scotians think of immigration as a desirable
strategy for economic sustainability and the over-riding answer
was a positive one. The subsequent field surveys sought to
determine the reasons for provincial outmigration and conmde;ed
the fact that perhaps Nova Scotians ought to be more'welcc?mmg
as a society. But this is a welcoming province with friendly
communities. Unfortunately, being friendly is not enough —
immigrants want to feel included.

"We have to break the old boy club," says Legault. “New
immigrants are very educated, but their access to the l-aboqr
market is a big challenge. Employers do not want. to take risks if
they are not sure the credentials are of the same hlgl’.l stand?rds as
Canada's. It sometimes has to do with doing business }1ke we
always have." But then Legault accepts that sometimes it could
also be a case of discrimination when an immigrant and a
Canadian are competing for a job with the same credentials and
the job goes to the Canadian applicant. "There is definitely some
discrimination in the workplace, but one cannot put a finger on it.
So the challenge is how do we make the workplace more
inclusive," she says. Inclusion should involve bringing
newcomers into policy debate, in health, in policing and
municipal affairs, perhaps into the political arena as well.

The big hurdle to getting newcomers into the workplace bas
to do with problems associated with foreign credentials
recognition, a debate that's been on-going for many years. But
one can see some movement in that area. A new mentor program
designed to assess clinical skills of international medical
graduates (IMG) was launched by the College of Physicians and
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Surgeons in Halifax on May 17. Likewise an effort is being made
to assess the credentials of engineers. The province is at a point
where regulatory bodies are writing the career pathways and road

maps and formulating a credentials recognition process that's fair
and affordable.

Sea-change in the demographics of New Brunswick

The stakes are different but the problems are the same in
Moncton. "Getting people into the workplace is the big
challenge." says Rosemary Pellerin, the Executive Director of the
Multicultural Association of Greater Moncton (MAGMA).

Pellerin, who has been with MAGMA for about ten years says
there is a sea-change in the growing diversity there. At one time,
the settlement agency served no more than two or three refugees
per year, but now it serves more than one hundred newcomers
annually. What is changing now is the fact that many people from
the Congo are tending to settle in Moncton. They speak French
and can therefore easily integrate. Besides, familial ties in the
community are bringing more Congolese to Moncton and
retention of immigrants is as high as 95 per cent.

The agency has some of the regular programs hosted by most
of the immigrant settlement organizations including the language
program LINC, French as a second language, as well as an
employment placement program. MAGMA's employment
councillors keep talking to employers at the university,
community college and others in the private sector, but are not
able to place professionals where they would want to be. It’s
probably only a matter of time. There is already. a sense that the
credentials assessment bureau will be setting up an office in the
Maritimes opening the way to speedier credentials recognition
and a smoother transition for newcomers into the workplace.
Pellerin says that there is a sense, too, that diversity management
is becoming a shared challenge in Moncton as well. The agency
takes calls from hotels, malls and fast-food chains which ask for
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newcomer skills. But at the professional level i't dpes not happen.

Moncton is welcoming and friendly.. This is not to suggest
that there is no racism or discrimina.tion in the worlfplace, but.at
least one does not hear of racist incidents reported in the r.nedla.
Newcomers, instead report being overv&fhelmed with friendly
assistance from Canadians in New Brunswick.

Newcomers feel included in Newfoundland

When the doors of the Association for New Canadians (ANC) in
Newfoundland first opened in 1979, .the settlement agency
operated out of a two-room office and with a couple of part—pme
employees. But the need for immigrant services has substantially
grown and the organization has had to settle anywhere from 100
refugees on an annual basis.
t0 3’23\(1)05 n%andate is to empower newcomers with .the skills and
knowledge necessary to contribute to society and its ‘settlem.ent
services essentially seek to provide inclusion and integration
orts. )

SuppTypically this is done through the HOST-friendship program,
the AXIS employment program, enhanced language training and
a variety of youth and health programs. It has even acgl}ue.:d two
properties under the Federal Surplus Housing Initiative to
accommodate newly arrived immigrants. .

Bridget Foster, ANC’s executive director says that
credentials recognition is a road block to most newcomers, but
that is an issue that's being addressed with some urgency.
"Newcomers are generally hard working people,. many vc?r'y
qualified. But we give them a firm understanding f‘hat it's
important for all to compete in the workplace,” §he says. "It must
not be automatically assumed that when an immigrant has lost the
opportunity of a job that discrimination ‘was the cause. It could
just be that someone else was more quahﬁe(.l." .

A core part of ANC's work today involves partnership
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development — the organization engages federal and provincial
partners as well as NGOs and community agencies in some of its
work. Essentially, the agency engages in partnerships with private
sector employers so as to address skills shortages. The agency
has even set up the Coordinating Committee on Newcomer
Integration (CCNI) a federal, provincial and NGO committee to
identify and address issues affecting newcomers, promote
immigration and inclusion.

Newcomers say they feel included in Newfoundland and
rarely do people attribute the loss of a privilege to an act of
discrimination. Overall, there is a sense that diversity is necessary
for economic sustainability and Newfoundland now has a

department which is working on an Immigration Strategy for the
province.
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CHAPTER 8

Emigration out of Africa

ince the early nineties, the world has witnessed some of the

worst crimes against humanity in Africa. The genocide in
Rwanda, the civil war in the Sudan and the virtual eradication of
Black Africans by the Janjawid in its western region, Darfur, the
strife in Liberia and now the worst humanitarian crisis in the
Democratic Republic of the Congo, has seen millions die and
several more millions flee their homeland, some taking refuge in
refugee camps across their borders and some seeking refuge in
countries like Canada.

So it’s not as if Africa’s chronic problems have only to do
with feeding itself - something that was symptomatic of the
continent’s famines and droughts in the eighties. As many
Africans in Canada agree, it has to do with the greed of warlords
and the lack of leadership in Africa. Not even a famine that
threatened millions in Ethiopia satiated the hunger for blood as it
went to war with its neighbour Eritrea. Getachew Woldeyesus,
who fled Ethiopia, tells of the terror he had witnessed, in this
book.

In Sierra Leone, the nightmare of terror, mutilation of
children, the skinning of opponents went unabated for eight years
before rebel leader Foday Sankoh was captured. John Oppon
speaks about his flight out of Sierra Leone in this Chapter. In
Somalia, the trauma of civil war drove its people to neighbouring
Kenya for refuge.

In Sudan, although a fragile agreement is keeping the peace
since January 2005, a country has to be rebuilt from scratch in its
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southern region. Jacob Deng who lives in Halifax tells of the
horror of war and of life in refugee camps and says that
throughout his flight out of Sudan as a young lad of seven he had
lived on the raw fat of wild animals, shrubs and leaves and had
squeezed water out of wet mud in the dry river beds. Canada has
welcomed hundred of Sudanese refugees to its shores — many of
them in Calgary.

Nigeria’s civil war between 1966 and 1970 drove thousands
of its countrymen into neighbouring Ghana. Dr. Godwin Eni who
fled Nigeria in the crossfire of civil war came to Saskatchewan
with a bullet lodged in his arm. In this book Dr. Eni comments on
Africa’s dependence of western largesse as the primary cause for
a failure to develop.

“In my view, the most critical problem in Africa today is
dependence on foreign largesse,” he says. “Civil war in Africa is
primarily the result of competition for the control of government,
which is encouraged by foreign economic powers. As a result,
Africa experiences what I call “organized confusion” that leads to
exploitation. Western nations take sides in the civil wars
according to their policy expectations and economic interests.
From Belgian Congo to Sierra Leone, all African wars since the
thrust for independence from colonialism have westemn
connections. As a result, there is poverty and underdevelopment,”
he says.

Nigerian doctor escapes with bullet in arm but suffers
racial bruise in Saskatchewan

he Nigeria-Biafra war appeared to be ending in the

Seventies and one could see enormous suffering among
the defeated Ibo population of Eastern Nigeria. The country was
ruled by military dictatorship at the time and foreign travel was,
naturally, restricted especially for the elitists:  university
professors, professionals, former civilian politicians and those
who fought on the Biafran side. There were military roadblocks at

rr

Canada's Immigrants, Heroes and Countrymen

every major highway especially in the Eastern region and the
capital city of Lagos. Many of the Ibos living outside of their
homeland were in hiding.

Dr. Godwin Eni was discreet about his movements but was
fortunate to have some protection from two prominent non-Ibo
professors at the University of Ibadan as well as a policewoman.
«] was the first Nigerian physiotherapist trained at the University
of Tbadan and my professors, therefore, appeared to feel
somewhat of an obligation to protect me,” he says. "But they did
not always succeed."

The political environment was tense: political party activities
were banned. A few civilians were appointed to participate in
government but the overall political authority rested with the
Supreme Military Council. The military governed the four
regions of Nigeria. There was severe devastation in the Biafran
region. The property of many Ibos in the non-Ibo regions of
Nigeria were confiscated or appropriated by the military or
civilians from the other tribes. The Biafran currency was banned
by the military thereby rendering the region unsustainable
economically. As a result of the displacement of towns and
villages in the Eastern Region, many children starved or they
were malnourished. Overall, there was gloom and despair across
the Biafra region.

Dr. Eni, a physiotherapist at University Hospital, was on the
black list of professionals who were barred from travelling
abroad. And to compound things, there were roadblocks on
major highways, rampant harassment of the population by
soldiers and many instances of brutality. “But I decided I had to
flee Nigeria,” he says. “The two professors from the university of
Ibadan made it possible. They pulled their weight to obtain my
Nigerian passport and - smuggle me through the Ikeja airport
enroute to London, England. The passenger airplane of the British
Overseas Airways Corporation [BOAC] was delayed at the
tarmac in order to get me on board.”

Dr. Eni arrived in Montreal on October 6, 1970 with a bullet
lodged in his armpit and 50 Pounds Sterling in his pocket. It was
the time when the FLQ - the terrorist group - had kidnapped the
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British Trade
Commissioner in
Montreal. The mood
outside the airport was
tense with military tanks
on alert. Three days later
he arrived in Saskatoon
and took up assignment
at the University
Hospital.

The experience with
his very first patient, Mrs
Phillips, was an
unforgettable one, he
says. “I was assigned to
provide her with
breathing exercises and
vasodilatation,” Dr. Eni
says. "But at my very sight, the lady screamed and yelled so
loudly that the nurses rushed to her bedside. I was very disturbed
to know later that she had never seen a Black man, having been
raised in a rural town on the Manitoba-Saskatchewan border.”

Dr. Eni says he felt humiliated and inferior. He told the Head
of Rehabilitation Medicine, Dr. Hunt, that he was returning to
Nigeria. Dr. Hunt was genuinely apologetic, he says.

The Nigerian physiotherapist could have had success doors
open to him anywhere in Nigeria, but not as a member of the Ibo
tribe at that time. He had suffered arrest and indignities as an Ibo
living and working in a non-Ibo region of the country. When in
hiding he lived in fear for his life. He had a handsome job as a
physiotherapist at the University Hospital in Ibadan. But the
constant fear for his safety coupled with the fact that he did not
speak the language of the region kept him in jeopardy.

Nonetheless, he returned to Nigeria in 1972 as a lecturer at
the University of Ife in Western Nigeria, when one of his
mentors, who had also provided him protection, was appointed
the Dean of the new Faculty of Health Professions at the
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University.

“He was partly responsible for my leaving the country to
pursue graduate studies in physiotherapy at the University
Hospital, Saskatoon, but now wanted me to assist him in
establishing physiotherapy studies at the University,” Dr. Eni
says. “I was glad to return to Nigeria having endured cultural
isolation in cold Saskatoon. I thought that the country had
progressed politically and that some degree of order and stability
had retqrned to the regions. But I quickly realized that my
expectations were premature. The soldiers were still harassing the
people of the Eastern region. I could not travel freely even to my
home region without considerable fear for my safety. There were
more police and military roadblocks on every major road. I had
regular nightmares. As a result, and under those conditions, I
returned to Canada.” ’

Although there were no serious incidents of discrimination in
hospitals similar to his experience with Mrs. Philips, he says
there were subtle manifestations of racism he encounte’:red over
the years. “These manifestations occurred primarily among
educated people and colleagues,” he says. “On one occasion, an
apartment for rent was suddenly rented out when I showed up ;s a
potential tenant. The same apartment became available one hour
later when my Caucasian wife enquired about a vacancy.”

. On another occasion, Dr. Eni says a man tried to impress his
friends at a local bar in Toronto by making him - and a Black
colleague - a job offer. The job was to load boxes in a truck at a
warehouse where he worked as a supervisor. “After enquiring
about our countries of origin, he straightaway assumed that we
were at the bottom of some barrel and in need of his benevolence
‘I:Ie made a few remarks about the need for “you people” pulliné

yourselves” up by the bootstrap and commented about the
trouble blacks were causing in the United States. He suggested
that we may not fit into Canadian society and made several jokes
abqut blacks and Africa to the amusement of his friends. We sat
patiently not knowing what else he was going to do as l;e drank
more; alcohol. As we began to leave, he wrote down his telephone
number and requested that we call him the following day for the
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job.”

But as fate would have it, several weeks later, Dr. Eni was
booked to assess a baby with “happy puppet syndrome” at the
Children’s Psychiatric Research Hospital [CPRI], London,
Ontario, where he worked as the Head of the Physiotherapy
Department. His  Ghanaian colleague also worked at the
institution as a Paediatrician. Dr. Eni says that accompanying the
baby was the same man whom they had met at the bar. “He
recognized me and became subdued,” he says. “He was uncertain
as he enquired whether I had a brother or twin. I said no and
reminded him of his job offer. I informed him that my friend, the
other Black man was a Paediatrician who was also scheduled to
assess his child the following day. I am not sure as to the extent
that this encounter changed his racist perspective.”

Other racist incidents were subtle in nature especially in the
workplace, Dr.Eni says, where bureaucrats appeared to satisfy
the human rights provisions in the processing of people and
papers  while surreptitiously discriminating against specific
groups. “This appears to be the pattern in many organizations that
are conscious of human rights provisions but at the same time
willing to subvert it through adherence to process and
procedures,” he says.

On another occasion, he says, a student applicant had made a
racist remark to fellow applicants in his presence about racial
minorities and the need to limit their enrolment in the program
and faculty, not aware that he was the director of graduate studies
and chair of the admissions committee. He said he wondered
whether Blacks, Chinese and other Asian applicants were
sufficiently “Canadian” and rational enough to assimilate the
knowledge and rigor associated with graduate studies in health
services planning and administration. He was astonished to
encounter Dr. Eni as Program Director later in the day.

Making a point that he is never too happy to discuss his
achievements, Dr. Eni says that as a pioneer in his field, he had
laid the foundations for physiotherapy education in Nigeria. He
introduced community-based education for parents of children
and adolescents with mental and physical handicaps in South
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Westerp Ontario. Rather than depend on physiotherapists at
institutions to provide ongoing treatment for the children, he
developed a scheme whereby parents were taught the l::asic
appr.oaches for ongoing home care on a consistent basis thus
leading to greater improvements in physical care and reduced
levels of muscle contraction.

“I introduced a very useful treatment approach in Saskatoon
namely the Neuromuscular Facilitation Technique or PNF with,
significant results in communities,” he says. “I met my, wife
during this period. She was the head of a facility and was
impressed with my level of success with the treatment technique
It is my understanding that the community-based education.
approach I originated in South Western Ontario continued in that
jurisdiction for many years.”

As an academic and program head, Dr. Eni restructured the
curqculum of the Master of Science graduate program in health
serv1ces.p]anning and administration at the University of British
Columbia and made it relevant to field practice. “It was a very
f:hallenging period for the program. As a result, in 1992, I
implemented a new field-based, degree program [Master ,of
Healt.h Administration — MHA], which translated theory into
practice with a project rather than a thesis format,” he says.

Internationally, he has consulted on Government and non-
Governme.nt primary health care and child immunization
programs in several countries in Africa, Asia and Eastern Europe
His report for the London-based Commonwealth Secretariat was.
accepted by the 56 member nations. “The groundwork that my
colleagues and I laid, following the collapse of the Soviet Union,
led to the establishment of a health administration-trainin :
pro%rlam in the Ukraine,” he says. y

n my view, my greatest contribution in the health
was the trgatment and management of children with poli((:)?rrl;et}ietlig
at tbe University Hospital Ibadan, Nigeria. With little or no
equipment, I (!evised different ways to treat the children with
mt:lscle contraction. It laid the foundation for the subsequent care
;lrlll . empath‘y that guic.led my professional life and the mentorship
Ve provided to patients and students of all racial backgrounds.
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Dr. Eni has also spent a great deal of volunteer time in the
service of the community. He was a founding member of the
Black Educators Association of British Columbia under the
leadership of Professor Vincent D’Oyley. The goal was primarily
to provide a mentoring avenue for young Black youth, especially
boys, who appeared disinterested in furthering their education. In
1988, he founded the Nigerian Cultural Association of British
Columbia to provide a “home away from home’ or a cultural base
for new and visiting Nigerians. The association was instrumental
in providing accommodation and advice to Nigerian students and
immigrants during the early years. He and his wife have made
their home available to several dozen Africans who were new to
Vancouver during the initial weeks of their arrival in Vancouver.
In 1989, he was one of the founding members of the Multicultural
Health Committee.

As President of Vancouver Multicultural Society [VMS], he
has been active in the promotion of anti-racism, cross-cultural
understanding and harmony through public education. VMS is the
oldest non-profit agency in British Columbia established to
promote multiculturalism, anti-racism and human rights in the
province. As President, he has in the past year, presented at the
annual conference of the Consortium of Parents Advisory
Councils of British Columbia, Okanogan University College,
Canadian Unity Council, University of British Columbia, the
trade union C.U.P.E., Ethics for Breakfast Society, John Oliver
Secondary School, Richmond High School and Canada Revenue
Agency among others. He is a participant at many policy
dialogues organized by the provincial government ministries,
ethno-cultural organizations and interfaith religious groups

He is also the Vice President of two provincial organizations,
namely the British Columbia Citizenship Council [BCCS] and the
Affiliation of Multicultural Societies and Service Agencies of
British Columbia [AMSSA]. A Chair of the Community Health
Committee of the Vancouver Regional Health Board, he led the
effort that established the first Community Health Centre in the
City of Vancouver, the Pacific Spirit Community Health Centre.
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Commenting on a sense of identity, Dr. Eni says, he is proud
of his two nationalities: Nigerian and Canadian. “The former
gives me a cultural base and a certain sense of self that provides
me with a unique identity and cultural appreciation in a
multicultural environment. The latter provides me with a unique
sense of belonging to the best country in the world where all
cultures meet and live together in harmony, peacefully and in
safety.

"Being Canadian in today’s world is an asset that must be
protected for it offers everyone the opportunity to grow, prosper,
and contribute effort without threat, apprehension and violation of
personal sense of self. The guarantees provided in the
Constitution, Human Rights code, and the Multiculturalism Act
are examples to the world at large of how we as human beings
can live and prosper together regardless of military strength.

“I am passionate about the two nationalities, more so for
Canada than for Nigeria at this time. The civil war and successive
military governments in Nigeria have created enormous
challenges for the country that may take generations to remedy.
Corruption, greed, religious violence and violations of human
rights appear to retard the effort towards achieving an acceptable
democratic society. Perhaps, Nigeria is on the path to positive
progress. Perhaps Canada must be vigilant of threats to the glue
that holds it together, culturally and politically.

Making a point about Africa’s real problems, Dr. Eni says, he
believes the challenges of Africa today, as before, are created by
foreign or outside factors. “First, colonialism created dependency
on the continent. Second, the ascription of inferiority to African
human beings resulting from slavery has left a gaping
psychological hole in the African psyche, which says that all
things foreign are necessarily better. Third, I do not think that
generalized development in Africa is conducive to the well being
of economically powerful nations of the G-7.

"After all, it is through the exploitation of poorer countries
that rich nations enhance the lifestyle of their citizens. Nigeria is
the World’s sixth largest oil producing nation. Why have
powerful western countries condoned and sometimes sustained
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the corruption of the elite in that country while seeming to be
against it? A developed Nigeria will be conscious of its natural
resources and would tend to seek equitable compensation for
exploitation. That would mean higher oil prices, which is
anathema to Western nations. Therefore, the status quo is
sustained in order to achieve low prices. This scenario is repeated
in every developing country. If malaria is a western epidemic,
certainly, all efforts would have been made to find a cure just as
Aids is receiving serious pharmaceutical and research attention in
North America and Europe.

“In my view, the most critical problem in Affica today is
dependence on foreign largesse. Civil war in Africa is primarily
the result of competition for the control of government, which is
encouraged by foreign economic powers. As a result, Africa
experiences what I call “organized confusion” that leads to
exploitation. There were tribal wars in Africa as in Europe.
However, the parties found a way to live together on the
continent. The difference is that western economic interests take
sides in the civil wars according to their policy expectations and
economic interests.

“From Belgian Congo to Sierra Leone, all African wars since
the thrust to independence from colonialism have western
connections. As a result, there is poverty, health problems, and
underdevelopment based on a culture of dependence on western
nations. Many African intellectuals have been forced to flee or
contribute their effort elsewhere. It is not so much a matter of
failure to develop; it is primarily a matter of dependency on
foreign economic interests which has little affection for African
development. This is demonstrated by the meagre economic aid,
contextual loans from the World Bank, and support for the greedy
in those nations willing to maintain the status quo to the detriment
of their people.

“This is why Canada stands tall among nations for its lack of
territorial ambition and adherence to human rights, equity and
justice. However, Canada, as a western nation is always under the
shadow of the United States and must balance its policies to avoid
the economic wrath of the elephant, " he says.
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Peace in Sudan beckons one of its sons in Calgary

][n the heat of the Sudan civil war, Martin Yak says the
country's security apparatus was persistently suspicious of a
Fifth Column supporting rebels in the south and he was a victim
Yak says the harassment by security agents was persistent. “I Waé
arrested on university campus and detained for a couple of
months.”

'Yak says he had a large following of university students that
engaged in intellectual debate and sometimes these debates would
include Muslim students. “They somehow were not comfortable
with my views and said I was a threat to their religion and to their
culture and this had once KRS I 0 ml
led to clashes between Yak’ who now serves
Muslims and Christians”  @s the Chairman of

he says. “Once again I was th e SPLM/A’S .

arrested along with 42 .
other students and after my  Calgary chapter says
release I was dismissed e @0
B ivernity” there are SPLM/A
'Yak.tstayed awafy ﬁ;?m chapters all over
university campus for five nad aan
years thereafter. He Canadai Wh() keep -
;ltirltzaltely completed his touch with the '
achelors as an external ad, in and
student at the University of lead?r‘shlp o
:Iul;a in the south of Sudan melhze people
in 1990. hrouch co ions
It’s ironic that when he thraugh Sl .
wanted to leave the Sudan and could not because of an expired
téavel 'dc?cument, hf: was provided one by the Assistant
thommlssmner of Police, who was aware of Yak's involvement in
e 1987 clashes which blacklisted him. “This man renewed my
iaéipon and gave me a visa to Egypt. I could not travel to an
can country, because the government would assume that I
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would be working with rebels,” he says.

In Egypt, Yak worked with Oxfam, getting kids off the street.
During that term in Egypt, he was appointed Secretary General of
the SPLM/A (Sudan People’s Liberation Movement/Army) for
Egypt and Middle East Chapters. Four and half years later Yak
applied to the UN refugee agency and got approved by Canada.
He arrived in Calgary in December 1995.

“Almost immediately, I found a small community of
Sudanese and we integrated,” he says. “Later, other Sudanese in
Canada, having learnt of my arrival in Calgary, began to pour into
the province and now Alberta has the largest Sudanese
community in Canada with about 7,500 people settled there."
Yak, who now serves as the Chairman of the SPLM/A’s Calgary
chapter says there are SPLM/A chapters all over Canada, who
keep in touch with the leadership and mobilize people through
conventions and so on.

Yak says there are about 10,000 UN troops monitoring the
recently signed peace agreement between the North and the South
of Sudan. “This peace is sustainable,” he says. “Dr. John Garang,
the chairman of the SPLM/A will be Sudan’s Vice President.”

It would be natural for Yak to feel the urge to go back to the
Sudan now that there is peace. So he’s negotiating with Canada’s
foreign affairs department about a possible trip to that country. “If
I am seen by Canada as working with a corrupt government and
one which violates human rights, I will be stripped of my
Canadian citizenship,” he says. “But I do not see a corrupt
government in the South. Our people have suffered long enough,
two million lives have been lost.”

Yak got a Diploma in Security from Calgary’s Hilltop
Security Academy and works for a security organization. But he
says that while there is no blatant racism in the province, there
definitely is discrimination in the workplace. “If I have to do a
decent job, I may have to go back to the Sudan,” he says.
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Ethiopian in Regina says he does not believe war with
Eritrea was fair.

> thiopia after Emperor Haille Selassie, fell into military
hands when Mengistu Haile Marian seized power and ran a
brutal and totalitarian government in the 1980s. In desperation
and with the determination to overthrow the government, students
took to the streets and Getachew Woldeyesus joined those
protests as well. )

“So along with other student protesters, I was arrested,” he
says. “But later, while a few protesters were killed, I was
released.” Woldeyesus says that when the regime had conducted
their investigations, they came up with lists of student protesters
who deserved to die and others who could be released on
condition that they get rehabilitated in Marxist schools and
undergo intense labour. He was made to dig trenches all day.

But when the war with Eritrea began to intensify, student
protesters were being conscripted again and sent to the front lines.
“I did not believe in that war,” says Woldeyesus. “There was
indiscriminate bombing of civilian homes and there was death
and destruction everywhere. Besides, I also believed the Eritreans
had a right to self determination.” Although Woldeyesus was
born in Ethiopia, his parents are Eritrean.

So, in order to avoid the conscription, he fled to Sudan with
the assistance of a friend, who connected him with border
smugglers. “I traveled to a town called Gonder and from therc.: I
was smuggled into Sudan,” he says. In Khartoum, he stayed with
an aunt who ultimately sent him to Italy.

Woldeyesus lived in Rome for four years doing nothing. He
was sponsored by the Vatican along with hundreds of other
refugees and was looked after by the churches. Finally in Rome,
he applied for refugee status to the United Nations refugee agency
and was accepted by Canada. He came to Saskatchewan in 1985.

“But Canada was another journey for me,” he says. “In
Saskatchewan, I was completely lost. The weather was terrifying,
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there was nobody
there from my
community and there
was a dreadful sense
of isolation. I was not
familiar with the
systems. - 1 was
missing home and
friends and overall
there was a sense of
confusion - within me
- of not knowing what
to do.”

Then his first job
came along.
Woldeyesus  began
work for the Regina
Open Door Society
(RODS) as a bus
driver, while he continued to pursue university studies and finally
graduated as a Community Development Worker. RODS is an
immigrant settlement agency.

Commenting on experiencing racism, Woldeyesus says going
to university was an eye-opener. "At the university level, one had
to be twice as good as any Canadian-born to be accepted. The
professors were hard on us. There were lots of barriers while
pursuing my education,” he says. “I may not experience it in the
workplace, but I can see it happen to others. There is a sense
among employers, for example, that an engineer from another
country is not good enough, so engineers initially start life in
Saskatchewan driving taxis.”

Now 20 years down the road since setting foot in Canada,
Woldeyesus feels a sense of comfort. He has his sister and brother
with him and life’s treating him well. “I am very loyal to Canada
and feel very Canadian,” he says. “That’s why I differ from others
who believe Canada must do more for Canadians rather than
bother about the world’s problems.”
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Harking back to Africa and its real problems, Woldeyesus
says: “Africa’s problem is that it lacks leadership. In most African
countries, the leadership is obsessed with their own interests. The
lack of leadership creates conflict and conflict creates poverty and
war destroys everything. The governments in Africa first build
military might even before addressing social issues.”

The Regina Open Door Society, where Woldeyesus is a
Community Development Worker, serves the needs of some 250
government—sponsored refugees every year and is involved in the
settlement of some 1,500 other immigrants. The agency’s
programs include: settlement, employment counseling and initial
health screening of newcomers at an in-house clinic and the
settlement of youth in schools. It’s now even working on a
program for the homeless.

Pastor has harrowing experience before uniting with family
in Prince Edward Island

astor John Oppon, amid the crossfire of guns in Sierra
Leonne, quickly dispatched his family to Gambia and stayed
back to look after his flock. But things took a turn for the worse.

When rebels began fighting the government of Tejan Kabbah
in the early nineties, Pastor Oppon was in the United States. “But
in 1997 when the rebels over-ran the government in Freetown in a
coup-d'état, I sent the family away to Gambia and I stayed back to
oversee the running of the churches,” he says.

Sierra Leone’s rebels led by Foday Sankoh were fighting to
take power from Kabbah’s government but as Pastor Oppon says,
along the way, the Western interest in the country’s diamonds,
got Sankoh involved in the violent control of diamond mining and
the diamond trade which ultimately saw brutal Killings of
thousands of Sierra Leonese and the torching of villages.
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Almost four months after his family fled to Gambia, Pastor
Oppon says some friends came home to urge him to chair an
upcoming conference, keen to draw him on their side and get the
backing of the churches and their following. He consented and the
conference got on to a successful start. But on the third day, he
says, conference organizers took him to the national radio station
and coerced him into making declarations of patronage. “While
the program was on air they said to me, Pastor Oppon, is it not the
work of God that power has been transferred from a Muslim
regime to the new rebel government?”’

He says, he refused to endorse their suggestions. “I said no,”
he says. “We do not know the ways of God.”

But that night, conference organizers told him his life was no
more safe in Freetown and that he should flee. The pastor says
that on January 6, 1999, rebels came to his home, seized him and
took him away into the forests from where they were conducting
their violent operations. He spent three months there before one
of the rebels in sympathy helped him escape to a remote Kenyan
town, Forretariah. “I went in there and registered as a refugee,” he
says. —

Pastor Oppon had thus
separated from the family
and it was almost five years
before a reunion took place
in a far away land. The
pastor - says that while he
was in Forretariah, one of
his friends traveled to the
Gambia and met with his
wife. “He told her that I
was alive and said that I
would soon reunite. When
he got back to told me all
about his meeting with my
wife. But when he went
back once again, she was
gone. He got to know that
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her refugee application to the United Nations refugee agency had
been accepted and that she flew to Canada with the children,”
Pastor Oppon says. “Thankfully he had a telephone contact and I
was able to make the connection with my wife and ultimately
come to Canada with the help of a church on Prince Edward
Island”

But although for many, the gates of heaven open upon arrival
in Canada, the pastor says he is not quite happy, although he feels
very safe on the Island. “I have not been able to get in the door of
one of the church ministries,” he says. “Neither have I been able
to secure a job.” He says one of the reasons for that is that he is
Black. The other is, perhaps, that he belongs to the Pentecostal
church which is somewhat different from the mainstream
churches.

The pastor is hoping a good shepherd will come along. “My
wife had to go through hell to get a job. As any refugee, she could
not produce the credentials potential employers were seeking.
Those were destroyed during the war. But things worked out in
the end,” he says. “She requalified at a high cost to us.”

Guinea’s talented song writer fuses the many
sounds of Africa

Ipha Yaya Diallo, a guitarist and talented song writer, left
Guinea for many reasons. But the important one was to
secure freedom of the spirit. “Guinea is yet not free. I was
successful in the music industry in Guinea, but I felt stifled
because I could not write and sing the songs I wanted to," he says.
"There were political assassinations at the time and my own uncle
Suleiman Diallo was captured and killed on trumped up charges
of wanting to overthrow the government."
It was just as well, that he moved to Holland, after high
school, and worked with a music group that soon did tours of
Europe, the USA and Canada. Having arrived in Canada, he
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decided to call it
home.

Alpha’s
music is unto its
own. Having
traveled the four
provinces of
Guinea with his
physician father,
he had early in
life absorbed the
diverse music of
the country and
later travels across Africa influenced his style, making his music a
fusion of the different sounds of Africa. He says he’s liked the
music of Western guitarists like Eric Clapton and Mark Knoffer
and says there is sometimes a connection between the music of
the West and East — just as one recognizes some strains in Irish
music that’s akin to the Phulani music of Guinea.

Alpha has been writing his own songs and composing his
own music. “My songs bring out the sense of hope among
Africans, the need to share love with the loveless as well as songs
which speak out against Africa’s politics,” he says. His fifth CD
“Tjama” which means “People” was released in March this year.
The songs speak of the victims of politics. In an earlier CD titled
“Journey”, Alpha’s songs advocated for freedom for women in
Africa.

In Canada, Alpha has been traveling across the country
performing at several music and jazz festivals and was
performing lately in May at the Ottawa Jazz Festival.

“But although I have won two Junos and six other awards, I
feel somewhat marginalized,” Alpha says. “I am not too happy at
the way Canada’s music industry treats immigrant musicians —
the industry thinks of our music as marginalized music. Thus with
that kind of backing, one is not going to see opportunity to sign
major labels or even t0 play with greater musicians. The trend is
to concentrate on only a couple of styles of music,” he says.
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Alpha’s CD “African Guitar Summit” was nominated for the
Juno awards which was held in Winnipeg in April this year.
Alpha feels very strongly about roots. “I go back to Guinea
every once in a while to feel refreshed. 1 am a Canadian and
proud of that fact. Canada has given me so much of opportunity.
But I cannot deny my African roots or my African identity. “As a
guitar player, I can never see myself composing Rock or the
Blues, because I am African."
Although for now, the pursuit will be music, ten years from
now may see him in politics. “I find politics very interesting. But
for now, I’11 stick to music,” he says.

sudanese woman makes a new beginning in Calgary,
after tragedy in South Africa

rissy Wai Wai’s world had crashed when she lost her
husband in a car crash in Malawi, southern Africa, where he
had a United Nations job. Waiwai had three children by then and
the prospect of raising her three children without him was
daunting.

The challenge was greater because Waiwai is from the south
of the Sudan which was at the time seriously embroiled in civil
war. “I had lost most of my relatives in the war and did not know
where those, who were alive, could be. So I really had no family.
The home country was in ruins and I was alone in the world with
the only assets being my children,” she says.

So naturally Waiwai turned to the UN refugee agency,
UNHCR and later made a new beginning in Canada, settling
down in the province of Calgary in Alberta.

“The struggle all along is about getting into the system in
Canada,” says Waiwai. “In Malawi, I was independent. My
husband was a diplomat and life was good. But I'lost all status the
day he died. In Canada, unfortunately I had to depend on the
government. I found that degrading.”
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But Waiwai says she humbled
herself, doing whatever it took to
send her kids to school so that
some day they might become
achievers.

That said, Waiwai got her first
and current job within weeks of
arrival at the medical clinic of the
Calgary Catholic Immigration
Service (CCIS) agency, where she
serves as a Health Support
Coordinator. It’s a clinic with a
health program that serves all
government-sponsored refugees in ' :
Calgary. The program does general health screening, linking
clients with CCIS councillors, if necessary. Waiwai has a
Bachelor’s degree in Community Development and
Communications.

Waiwai says she has felt discriminated in Calgary although
racism is very subtle there. “You cannot see it, but you feel it in
the actions of people who appear to treat you differently from
others of mainstream culture. I have also had a problem with my
accent. Often I have been pushed to write the words I speak,” she
says. “But that said, Canadian society is friendly.”

She says all along she has tried to treat people equally, always
tolerant to other faiths. Likewise, Waiwai says she would like
others to treat people as equal human beings, not in accordance
with their colour, rank or background.

“What I have learnt in Canada is that one needs to truly work
hard and that when you do, one will find many great friends who
are supportive and will provide a hand to lighten your burden
along the road of life.”
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Ghana’s accomplished pianist torn between home
and Canada

T oria Aidoo’s father was a politician in Ghana and among
the first ministers in the Nkrumah government. But when
Nkrumah was shifting government policy towards the left, he
opposed him in parliament. That signalled the beginning of the
end of his political career — he lost his job in government, was
jailed, tortured and declared a political detainee.

A couple of years later the military overthrew Nkrumah and
life in Ghana became worse for those who cherished freedom.
Toria’s mother, at the time, was running a successful school and
so had wanted her daughter to get an education degree. It’s just
as well, she travelled to Canada and got her degree in education.
Toria could have returned to mom and dad with a spanking, new
degree, had she not met with Kwamena, a microbiologist and
research fellow at the University of Alberta, whom she married.

Kwamena was looking to return to Ghana at some point.
There was a sense of having to share what you have with your
country, Toria says. In Ghana, it is said, it takes a village to
educate a child. Kwamema therefore always felt the obligation of
going back. “In Canada, no matter how hard you work, there isno
sense of fulfilment,” she says. “That was Kwamena’s feeling. At
home one felt recognized as a contributing fellow of society. The
bonds at home are much stronger.”

But Toria wanted the best of both worlds. And so this dilemma
of whether to up and go continued for many years. And
Citizenship and Immigration Canada didn’t make the decision
any easier. Although Toria got her degree in education in Canada,
she still could not score the passing mark of 70 points mandatory
to qualify for landed immigrant status. So she was twice declined.

The Aidoos packed bag and baggage and went home to Ghana
choosing to make a difference in one’s home country. But things
had changed. “Ghana at that time was on an economic and
political decline” Toria says. “They didn’t treat you well. I felt I
deserved better. So back I came to Canada in 1994 and this time
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around qualified for landed
immigrant status.”

Toria is an accomplished
pianist, has a private music
studio and gives a couple of
recitals a year in Halifax.
"But I was brought up in a
colonial time, so I sang in
choirs and orchestras but did
not get a sense of traditional
music," she says. Now she’s
doing her Master’s thesis in
educational administration
and is hoping to write a thesis
as well on African
drumming. “I realize now
that music is my vehicle to
change people’s lives."

On a social level, she volunteers for the African Canadian
Women’s Association and manages the children’s program.
“These children feel a sense of displacement and lowered self-
esteem and we deal with those issues,” she says.

But it’s going to be music that’s going to take her further
afield. “At this time, my soul is seeking to bring other races to the
table and with music surmount the barriers that separate us,” she
says. “When you see something that’s wrong and you cannot do
anything about it...try touching someone’s heart with music.”

g oo

Angolan wins Humanitarian Recipient Award

dward Matwawana, whose name is like music to the ears,
flew back to Halifax from Alberta last year where he was
honoured with the Humanitarian Recipient Award. This was part
of the Canadian National Griot Awards, which has been created
to recognize the achievement of Black Canadians as well as
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develop self-esteem among youth of Black heritage.

Matwawana, who founded the band Afro-Musica, to correct,
through music and song, the wrong notions of ‘Africa and
Africans in the West, lived the first part of his life as a refugee,
fleeing war in the Congo and later in Angola. The son of a pastor
whose mission is tied to the peace and reconciliation work of the
Canadian Baptist organization, Matwawana is currently steering
and developing the Second Chance Program at the Centre for
Entrepreneurship, Education and Development (CEED) in
Halifax. It’s a program that provides mentorship and support to
disenfranchised youth in trouble with the law.

“The assumption at CEED is that young offenders have
entrepreneurial talents that have been misdirected,” says
Matwawana. “Stealing, for example, requires you to plan and
execute with some determination and an understanding that you
would either succeed or fail. That is entrepreneurship,
misdirected.”

He says that out of the many scores of young offenders that
have been mentored at CEED last year, only three have gone back
to jail. The goal is to help i th
creating a new
environment, Wwhere
they think of work
rather than crime when
the chips are down, he
says.

So, while
Matwawana has his
parents and wife and
family to thank for his
achievements, he says
CEED has been a factor
in this. It was the
organization that
nominated him for the
awards.

Although John
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Matwawana, his father, fled the Congo and Angola earlier for fear
of being kidnapped, Edward followed him to Canada in 1983 and
studied at the Atlantic Baptist University in Moncton and then got
his degree in sociology and psychology at Acadia university where
he met his wife Celena who migrated to Canada from Bermuda.

Now, apart from focusing energies on struggling youth,
Matwana has developed alliances with the East Coast music
industry and co-founded the African Nova Scotian Music
Association. In doing so he has been able to introduce young
Blacks to the Junos. His own band, Afro-Musica, had released its
new CD “Kongo Connexion” last year. Although most of the
group’s songs are sung in African languages, some songs such as
“Give us Freedom” and "Shake Away” have choruses in English
and refer to the unfortunate colonization of Africa and the
repression of its people.

As president of the African Heritage Foundation, he has been
fundraising to ship medical and school supplies to Sierra Leone
and last year he was steering a campaign to build a school in rural
Ghana, hoping this will have a domino effect and result in schools
mushrooming across rural Africa. “If things have to change in
Africa, change must be driven by Africans,” he says. “Africans
from the continent in the West should feel responsible and look
behind and help.”

As a young man growing up at home, he says, we were taught
that true leaders spend their energies nurturing other leaders.

Nigerian youth in PEI says succeeding in Canada
sometimes means denying who you are

fo Ikede emigrated out of Nigeria with the family in 1989 when
his father, a veterinary pathologist, got a job at the University of
Prince Edward Island (UPEI). Ikede initially did engineering at
UPEI and later came to the Technical University of Nova Scotia.
He was researching technical solutions that could be employed in
remote regions of the world. “The idea was to provide internet,
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telephone and cable TV
solutions to the remotest
parts of Affica, ” he says.
And for Ikede, the idea
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TIkede says people have

preconceived notions of . .
Africans. “That’s why I
see people following me at

gained some momentum .

when Ottawa, in fact, stares. That S Why I |
talked about connecting Cannot rent a home once I .
people in the remote shﬂw gp at the .
feg“’“st of lgt‘“l‘gzga IV{V:IQ superintendent’s office.
internet SO

getting somewhere with That is Why Tam always .
that already. He’s looking ~ stopped by police and
todoa .pr.oject in Tobago interroated when I’'m -
and Trinidad, tying 0 g juine | don’t feel safe
provide affordable = == = = oo he |
internet access to remote calﬁngthe poiice, e .
communities there. says.

But the call to return
to Nigeria is a strong one, he says. “I’'m not at home in this
country — and I am not made welcome either. There is a lot of talk
about multiculturalism and tolerance — a word I despise, because I
want to be respected as a human being and not merely tolerated.”

Ikede says people have preconceived notions of Africans.
“That’s why I see people following me at stores. That’s why I
cannot rent a home once I show up at the superintendent’s office.
That is why I am always stopped by police and interrogated when
I’'m driving. 1 see police harassing kids on Gottingen and
Creighton street all the time. I don’t feel safe calling the police,”
he says.

He also makes the point that one does not see diversity in the
positions of power - in the legislature, for example. In the police
force, there are a negligible few Blacks and Natives. “If this
region of Canada was welcoming, one would see a greater spread
of diversity. One is encouraged to assimilate, but that’s possible
only among Eurocentric cultures,” he says. He thinks of our
governing structure as a dictatorship in the guise of democracy.
“If that’s not true, the tar ponds in Sydney - where the
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marginalized live - would have been cleared long ago. That’s
environmental racism. One can see that as well on Gottingen
street which has become the city’s dump.”

Ikede is a Christian by birth. “But the version of Christianity
I’ve seen in the West is different from the spirituality at home,”
he says. “The Church in the West is judgmental. Thus, I do not
carry the label with me. Likewise, I do mnot believe our
peacekeeping forces should be trained to kill. Our peacekeeping
funds are going to further destruction while children in this
country go hungry. We have the infrastructure, the food and yet
the poverty.”

It’s very obvious that Ikede is not going to feel at home in
Canada until he sees our societies change from his perspective.
In order to succeed in Canada, he says, it may sometimes mean
denying who you are — denying your identity. But, of course,
Ikede realizes there are problems everywhere — no society is
exempt. “There are problems everywhere, indeed. But with some
there are myths and elsewhere there’s truth. I like to be on the
side of truth.” -

But in the end, few can deny a measure of gratitude to Canada.
“Of course I am grateful to be in Canada,” he says. “Don’t get me
wrong. But at the same time, I am ashamed.”

Ugandan flees Idi Amin’s regime, sets up million dollar
IT business in Canada

M ario DeMello has had to break barriers and remove the
road blocks on his way out of Uganda and on the way up
to where he is today. When Uganda’s late dictator Idi Amin
determined that all Asians would leave his country within 90
days, DeMello was a boy of 22. With the rest of the family in
other parts of the world, D’Mello had to sneak out, so to speak,
all alone. His UN passport counted for nothing on the streets of
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Uganda, patrolled by
soldiers, mnor the fact that
UN statutes do not allow
regimes 1o expel its
citizens.

But DeMello fled
Uganda with a couple of
home-grown secrets. The
Canadian consular office in
Kampala at the time, flew
out some 300 people who
met the basic criteria and
an Air Canada jet flew him
down to Montreal where he
got used clothing and a
government loan that he
paid back almost as soon as
he was in a job.

DeMello chose to come to Halifax and not Calgary and Saint
John where he had had a sister and brother residing. It’s an adage
the immigrant learns quickly: Go to where the jobs are. Bizzare
as this may sound today, the jobs for DeMello at the time were in
Halifax where he was made three offers — all at the same time —
and he chose to grab the one from Maritime Life.

One would think that the principal barrier for an immigrant is
the English language. But that’s a stereotype. The hangover of
British colonialism in Uganda filtered through the school
curriculum and even the social environment and so English was
the least of DeMello’s problems. But new environments challenge
the newcomer to quickly integrate or get out. “Sport was the
catalyst in my case,” says DeMello. “Sport breaks down barriers.
People on the field judge you not by your background but by your
abilities.” Thus as part of teams in field hockey, cricket and soft
ball, he found a bunch of friends.

But DeMello says the people who made him feel at home
were people at Maritime Life. An invitation to a Christmas
dinner, to a hockey game and to a drink at the pub are some of his
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dear erstwhile memories. Nonetheless, life is about moving on
and when he figured he could make more money out on his own,
he put his self-taught programming skills to the grind and set up
business. DeMello says there were ups and downs with a client
going bankrupt and so he moved back and forth into jobs until in
1986 he launched DDA Computer Consultants Limited with
business partner Patrick d’Entremont. “It’s been great since then,”
he says.

DDA'’s focus is customer software development — the software
specialists write computer programs for companies — but it also
provides internet solutions, everything from designing a basic
web site to providing e-commerce solutions. DeMello says the
company does a couple of million dollars worth of business.
“Right now, we’re even building strategic alliances — and have a
new contract with a large cruise organization in the US,” he says.

DeMello says he has stumbled over racist slurs. “But when
this would happen, my Canadian friends felt more slighted than I
and I would have to calm them down.” He says he would tell him
that discrimination happens everywhere, but with every
generation society improves, especially by way of tolerance.

“Canadian born business people should make a greater effort to
know immigrant entrepreneurs,” DeMello says. “Who is better
qualified to open doors in other countries than the person who just
arrived from that country? Besides, the more people you know
from different cultures, the more respect you have for the world,”
he says. “And you’re a richer person for it.”

Sudan refugee determined to change course for
young children

acob Deng, knows what it is to lose hope, see a brother shot,
flee from a country at age seven, live on roots and leaves and
trade tobacco for goats to pay for schooling. He came to Canada
after a long ordeal and a youth that was troubled with misfortune.

"Canada may be a great country and I am very grateful to it, but
this is not the real world," he says.
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It's that notion that's urging him to change the liv.es of
people in his own country. "There can be no peace without
i i le," Deng says.
educat;;;?é 1;;?32? 'e':\’Ningsgof glope" is an ambitious one and
envisages the building of schools for war-affected children. "Tlg{
is because it is through education that results qf any peace "
settlement to the current conflict in the Sudan will be achieve
isti " he says.
hOhStlgclall?é left h}(I)me at the age of seven with some .200,000
other boys who were being threatened w.1th death by militias ﬁ.’om
northern Sudan. He had by then ‘losltl h1§ f?ther and mother, six
d a couple of nephews in the civil war.
brOtheI;hae:nSudan Eas beenpravaged by war since 1983 and over
two million lives have already been lost. Deng says tha.t' since
1988, Arab militias from the north have jbeen 'seekl.ng to eliminate
young boys in the south of the country, rich with oil resources elllnd
largely Christian. Their invasions into thf: south,-he says, has
either involved murder, rape, the destruction of villages or the
ing into slavery of young boys
takmz(:{ll)netrolg hadrfreklz]ed t§ Etl};iopia, living on r00t§ and leaves
and hunting wild animals, steaming mud from dry river beds for
water. Then in a refugee camp in Ethiopia, Deng began school,
under tree shades which served as classroom's and.mud ﬂoprs
which served as blackboards. But with strife in Africa loomxng
large across the continent, he trekked across t'he border into
Kenya during the war in Ethiopia. Deng says, it "took a lot of
determination to make his way through schools without money
i food.
ond Wl&l?cl:l he could no longer study in Kenya’s boarding s'chf)ol
because of the lack of money, he walked back to Sudan, risking
life and was even once picked up by rebel militia to serve as a
child soldier. But weaving his way out of trouble, Deng says he
finally got to Sudan, traded his school ba'tg for tobacco and then
traded tobacco for goats and hitch-hiked his Wa};l 2?01{ to Kenya to
i ling again richer by 3,500 Kenyan shillings.
oeein il:t(::g hﬁpgﬁom UNIC};EF and UN pfﬁcials brightened
Deng’s days somewhat and in later years life changed after a
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meeting with a
Canadian  First
Secretary. Deng’s
ambitious project
for the
construction  of
schools in remote
rural villages of
the Sudan is
already  getting
some support from
business
organizations He
is making ' i
presentations to different audlences in the Provmce and is seeklng
to register a Charity organization that would make fundraising
possible.

It's just the beginning of an ambitious project but as Deng

says. "This is an unshakeable project and I am an unshakeable
man,"
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CHAPTER 9

Emigration out of Asia Pacific

t’s almost like a tale of two cities. Those were the bad times

and those were the good times. Social chaos and the terror of
warlords, widespread opium addiction and severe poverty
dominated the last decade of the nineteenth century in China and
marked a low point in its two thousand years of recorded history.
But in tandem, there was the exciting discovery of gold in
California and in Canada work had begun on the Canadian Pacific
Railways. So the Chinese came, they saw and they settled.

Wilfred Laurier’s government in 1896 had disapproved of the
jmmigration of Asians and subsequently introduced
discriminatory legislation, but Chinese arrivals on the West
Coast continued to increase and by 1921 there were about
40,000 Chinese in Canada.

Alfred Lee, the grandson of Ngoon Lee, who came to Canada
in 1903 says the first Chinese to set foot in the Maritimes was
Fong Choy who came 1n 1890. Choy set up a laundry, later a
restaurant and then moved to Newfoundland before settling down
in Bermuda.

Mary Mohammed’s mother, Mrs Ling was sold to a wealthy
Canadian family in the last decade of the nineteenth century by
some two old women in China who promised her candy if she
went away with them. She was put on board a ship and brought to
Vancouver at the age of eleven. Mary tells her story in this book.

Chinese men, other than merchants, missionaries or diplomats
were unwelcome in Canada. Mrs Ling’s husband came to Canada
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in 1900 on a cargo ship and paid the mandatory head tax imposed
on all Chinese immigrants at the time. Chinese merchants at the
time would bring poor Chinese girls, on the pretext of they being
adopted daughters, to work as their maids and somehow some
would be traded. Many of them were ill-treated. The Chinese at
the time went to segregated schools.

Under the Willow Tree a documentary produced by
Canada’s National Film Board, poignantly tells the story of the
early life of the Chinese in Canada through the mouths of their
grandchildren and depicts the hardship of settlement. It
documents the worst of Chinese memories in Canada. The
Chinese Exclusion Act, proclaimed on Dominion Day 1923,
halted their immigration, separated families and forced an
exodus of about 10,000 Chinese out of Canada.

The early immigration of Chinese, Japanese and Indians to
Canada’s shores at the turn of the century had created a strong
anti-Asian antipathy among native Canadian groups and in many
ways these developments conspired to push the government
toward making immigration policy more restrictive and
discriminatory. As a consequence riots broke out in Vancouver
in 1907. The riots, if anything, were a burst of anger smouldering
in BC's Asian communities. A giant anti-Asian parade staged on
the streets of Vancouver to protest Asian immigration to Canada
had ignited the rampage.

Much antipathy was already brewing after reports confirmed
that the Grand Trunk Pacific had plans to import thousands of
Japanese to work on the railway's western leg. Consequently,
Canadians began to view the Japanese as threats to their cultural
integrity. The Japanese victory in the Russo-Japanese war of
1905 brought a new dimension to this growing hatred. BC's white
residents regarded the Japanese as aggressive, loyal first to Japan
and eager to further their country's expansionist goals.

In an attempt to stem the rising immigrant tide, the Trades
and Labour Council formed the Asiatic Exclusive League which
organized that giant parade to protest. A stone thrown at them
from a Chinese store provoked the riots which resulted in
extensive damage to buildings. In the aftermath of the riots, the
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Laurier government placated the BC government as well as Japan
_ but in order to appease white British Columbians, it told the
Japanese government to limit emigration of its citizens to Canada.

The abnormally large numbers of Asian arrivals were
through Hawaii. So, legislation was put in place to ban
jmmigration by way of Hawaii as well as to prohibit companies
from importing contract labour. Mackenzie King, the Labour
Minister in Laurier’s government also sought to stem the
immigrant tide from India. This was done by way of an
amendment to the Immigration Act. The amendment introduced
what came to be known as the "Continuous Journey Regulation"
under which potential immigrants would be required to travel to
Canada by continuous passage from their country of origin. Since
no shipping company operated a direct service from India to
Canadian shores, this ingenious legislation served to ban all
immigration from India.

The first wave of Japanese immigrants, called Issei, arrived
between 1877 and 1928. The Issei were invariably young and
came from poor and overcrowded fishing and farming villages.
The early immigrants, veterans of the Canadian Army from the
First World War and the Canadian-born children suffered the
harsh bruises of a racist society and were subject to massive
discriminatory legislation, which meant being excluded from
employment in specific industrial sectors and trades.

During World War 1, opponents of Asian immigration in BC
argued that Japanese children were a threat to the health and
progress of white children and should be removed from schools.
Later, when Japan bombed Pearl Harbour on December 7, 1941,
Canada invoked the War Measures Act and stripped Japanese-
Canadians of their civil rights. The government ordered their
removal from the West Coast and in the following year about
20,000 Japanese Canadians were despatched to internment camps.

Novelist Joy Kogowa, born to Japanese Canadian parents in
1935, poignantly tells the story in her novel Obasan, which is a
portrayal of the Japanese-Canadian evacuation, internment and
dispersal during World War II when Canada was at war with
Japan. When in 1942 the whole coast of BC was cleared of
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anyone of Japanese descent, Kogowa was put on a train and
shipped to Slocan where she lived in a dingy hut. Today, in
Toronto, she works to restore the damaged pride of a people
immensely loyal to a country that betrayed them.

David Suzuki (1936) who through his radio and TV
programs introduced scientific concepts to the people of Canada,
suffered the same humility as did author Shizuye Takashima
(1928) who like Suzuki, although born of Canadian-born
parents, was interned in camps.

The Japanese who migrated to Canada in the last couple of
decades do not necessarily relate to this erstwhile history of the
early Japanese in Canada. Tetsuro Shigematzu, a famous
television and radio host in Vancouver says: “I feel myself in
opposition to my situation. While living in Japan, I never felt
more proud to be Canadian." In Canada, he says, he is often
reminded that he is Japanese, but that this has more to do with
people’s perception of him rather than his own.

Shigematsu says nationalism is a bane of the twenty first
century. “It’s blind sentiment and has nothing to do with right or
wrong,” he says. “I am Japanese genetically, but not Japanese at
all. The Japanese wouldn’t include me in their definition of the
Japanese identity. So what is this thing about identity.”

In the 1980s the community focused much of its energy
lobbying for the redress of war-time wrongs which the federal
government acknowledged and made good through
compensations to those deprived of rights and freedoms in
Canada during World War II. Japanese Canadians today are
marginally represented in Canada’s political life. Japanese
architect Raymond Moriyama has international fame as do
writers and poets Roy Miki, Joy Kogawa and Rick Shiomi.

Canadian missionaries had begun pastoral work in the
historic Hamgyong province of Korea in 1898. But there was
little Korean immigration to Canada prior to Word War IL If
anything, the Korean war which sent northerners fleeing toward
the south as refugees, may have resulted in some emigration. By
about 1967 formal diplomatic relations had also been established
with Korea. The 1996 census of Canada recorded a total of
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66,655 people claiming Korean ancestry — the majority of
Koreans, however, reside in Ontario.

In Toronto one can see a Korean small business
neighbourhood on Bloor Street West where Korean restaurants,
bakeries, gift shops and travel agencies have mushroomed. In
tandem, Korean conglomerates have set up branch offices in
Canada, the most notable being Hyundai and Samsung, while
three Korean banks — Korea Exchange, Chohung and Hanil credit
unions have set up operations as well. The Korea Times Daily,
New Korea Times and Korea News are the three most prominent
Korean newspapers in Canada, but there are also Korean
language broadcasting stations that can be found in the larger
settlement areas. The churches (United and Presbyterian) are
central to Korean community life. But, of course, there are also a
substantial number of Roman Catholics and Buddhists — devoted
adherents of Korea’s dominant religion.

The Boat People, as the fleeing south Vietnamese were
called, looked to Canada and the United States for refuge when
in 1975, the communist North went to war with the South.
In tandem, the Khymer Rouge- the Communist Party of
Cambodia, had unleashed a reign of terror between 1975 and
1978 led by Pol Pot. Vietnam ended that reign when it invaded
Cambodia, but in turn provoked a war with China. As hostilities
mounted, some 700,000 ethnic Chinese from the North fled the
country between 1978 and 1982. Canada accepted approximately
77,000 of these refugees, most of whom had endured several days
in small, leaky boats, prey to vicious pirate attacks, before ending
up in squalid camps in Thailand and Malaysia.

Terry Nguyen who,tells his story in this book says there
were Thai pirates out there at sea, waiting to attack boat
passengers and take their possessions. “We were attacked seven
times,” he says. “These guys in boats were encircling our boat on
the.high seas. Then when they had boarded our boat, they flashed
their guns, ripped up pieces of baggage and took away their
spoils. When they had finished, another group of pirates would
come along.”

Vietnamese Canadians have spread out across Canada. The
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new arrivals have set up enterprises including restaurants and
food processing companies while many are herbalists and
acupuncture specialists. The community has created strong group
support systems in order to propitiate a national culture in exile
through a combination of student societies, professional,
religious and political organizations. Buddhism and Christianity
are the two major religions of the Vietnamese. The Buddhist
temples are central to their community life.
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Bakery entrepreneur says parents were among earliest
Chinese to land in Vancouver

M ary Mohammed of Mary’s Bread Basket fame in Halifax,
looks back on life today and says she has no regrets. “The
world is a beautiful place. I feel free as a bird and life has been
good to me.” Mary obviously counts her blessings by the flowers
that bloom. “Sometimes, unpleasant memories resurrect
themselves,” she says. “But I quickly dispel them.”

Mrs Ling, her mother was sold to a wealthy Vancouver
family by some two old women in China who promised her candy
if she went away with them. Ling later told Mary, her daughter,
that she always cried in her little years wanting to know more
about her family.

She came to Vancouver when she was barely 11. The host
family did not send her to school. Apparently, Mrs Ling did the
domestic chores for the Canadian family who got her married,
later, to Mr. Ling who came to Canada in 1900 on a cargo ship
and paid the mandatory head tax imposed on all Chinese
immigrants at the time. The Lings were married in 1918 and came
to New Glasgow soon after.

In a long drawn chat at her house in Halifax, Mary told one of
the authors of this book some poignant stories about growing up
Chinese.

“The single Chinese men who would visit our home and have
meals with us never treated me well. They were good to my
brother but caustic in the things they would say to me. They
always told me I was no good. The custom was to favour boys
who would ultimately become more productive. They excluded
me from the Chinese lessons. But my mom loved me dearly and
so I grew up a happy child,” Mary says.

She says schooling was traumatic too. “We were not allowed
to speak English at home and at school it was only an English-
speaking environment and everything felt so foreign to me. 1 was
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mortified of the teachers,
although they were good to me
and assigned a few peers to
look after me.”

Mary talks of her encounter
with racism as a matter of fact.
She says a friend in school
once called her home, but her
mother who appeared at the
door slammed the door shut on
her. The following day her
friend came crying to her
saying she could not play with
Mary because she was
Chinese. “I was confused. I
did not know what was wrong
about being Chinese,” she
says. “Apparently we were supposed to be the scary creatures of
the. world, pictured in cartoons with pigtails, slanted eyes and
eating rats.”

The fact of being Chinese, she says, was something that she
was reminded of again and again. “When I was interviewed for a
job at a store, the manager tried to fondle me and I resisted that,”
she. says. “I was later told I could not get the job because I W;S
Chinese.” Mary says she felt the same discrimination when a
pr(?perty developer hesitated to sell her a plot, not sure if the
neighbours would approve of her.

But .looking back, Mary likes to laugh at some of the other
events in her life. Father was once taken to court, she says, for
possession of a tonic. “The police were looking for opium in’ our
hou.se and when they found this clay pot, they broke it up and the
potion fell to the floor. Assuming this was opium, father was
dragged to <.:ourt,” she says laughing aloud. Mafy says that was
Ch¥nese tonic, made from white-tipped deer tails, several snakes
Chinese herbs, red dates, seal penis, gin, hop and pieces of crow ,

.In .1955, Mary got married to the late Mo Mohammed .a
scientist at the Naval Research Department, where she Worked, as
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well. Mo was a Trinidadian of Indian descent. Together they had
three boys and a girl.

Although Mary accepts that her values of honesty and hard

work are akin to the values of any Canadian, she says she feels
very Chinese and is very Chinese at heart. «Unfortunately, when I
married Mo, the Chinese people were prejudiced and ostracized
my family, saying I was a disgrace to the Chinese.” Mary says
that action hurt, because, in those early days her mother did
everything for Chinese newcomers to settle in.

Mary’s Bread Basket, for which she is famous today, was
opened in 1983 and although she says it’s been a struggle all
through, the bakery has won awards from the Coast Reader’s Poll
for the best cinnamon buns for the last six years. But Mary
realizes that man does not live on bread alone. She lives on every

ounce of joy that life brings her.

Hotel entrepreneur’s father paid race-prejudiced head
tax to come to Canada in 1923

ow and Dan Fong’s father came to Campbellton in New
Brunswick in 1923 after paying a head tax through his
nose. This was the mandatory tax of $500 imposed by racist-
driven legislation that sought to bar the Chinese from entering
Canada.
The senior Fong came, nonetheless, with his wife, made a
modest investment in Canada Café the same year, dispensed
petrol out of a gas tank to people in the community and rented out

two of the three cars in his possession. “One of the three cars,”

says Dan, “always needed fixing.”

Dow and Dan, born in Canada, were brought up during the
depression years and, like everybody else then, saw difficult
times. They were obviously among the first few Chinese to set
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foot. in New Brunswick - the others engaged only in the laundry
business. The Lee family is known to have opened the fi
launlglry on Lower Water Street in Halifax. e
ow says going to school was fun — despi i
— and recz}lls the rhyme: “Ching Ching Chli)nt:mtgz n:irtltliilca:)llllng
fence. Try}ng to make a dollar with 15 cents.” The ’bo S v%ent ta1
The Acadian School which, Dow says, taught thr ¢ in
one classroom. ’ S
By 1940, Dow’s half-brother Quon had opened Bon Ton Café
on the corner of Barrington and Sackville street in Halifax :’i
;};at was to set the trend for several new business ventures inatrllle
! ture.'When Dow was out of high school, he joined the navy
ecoming the first Chinese to enroll in the services this sid i‘
Canada. Dap, of course was exempted from naval school ; 0d
instead, studied engineering, becoming the second Chi an
gra]c;uate from Nova Scotia Tech, after Chuck Lee nese o
Jan says Lee could not get a job a in
§3V;OFs.discn$ination, andgso di]d trai;gﬁ?;%“;‘gaigf:;‘i;ﬁ;
iving. “Of course, I was discrimin i
for the United States and worked for B:)eeil;e; ﬁ?;?s:eiizag? Het
The Fong’s today are better known for their Garde.n View

Do j
w Fong with the first batch of naval cadets of diverse cultures in the region
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restaurant in Dartmouth. The Spring Garden road branch had to
come down to make place for the city’s development plans. It had
opened on Spring Garden Road in 1944, competing at the time
with restaurants like the Green Lantern and the Cameo.

“That was a time when people sat down for elegant dining.
After that there was the invasion of the fast food chains that put
us out of style. Fast food has affected fine dining restaurants like
ours,” says Dow, who since leaving the navy worked as a chef
for the family—owned Garden View restaurant. “But people are
drawn to cultural food and that is why it’s business as usual for
the Garden View,” he says. Dow’s son, Greg, now manages the
restaurant.

But nationhood is an accident of birth as some contend and
Dow and Dan say they do not feel rooted in China. Dan does not
speak Chinese. “Sometimes, you feel you don’t fit in your own
culture,” says Dow. «“We don’t hang out much with the Chinese —
I mix with likeminded people. We don’t speak the language and
our lifestyles are different,” he says. “The Chinese — distinguished
by their regions — are 2 little like the Irish, the Welsh and the
Scots: they do not get along,” says Dan.

He says Sr. Fong was broadminded. « Unlike other Chinese
families in Canada at the time, he wanted us to speak English at
home. ‘When in Rome, do as the Romans,” he would say,” says
Dan. “As a consequence, other Chinese people would call us

“uncivilized.”

Chinese astronaut says he feels very Canadian,
not rooted in China

C aptain Terry Wong has been flying high in Canada and
could soon make a debut in space. But his father who first
made a landing in Toronto had his feet firmly on the ground. He
had begun life in Canada as a dishwasher in a Toronto restaurant.
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He lived in the
restaurant’s basement
never able to catch
those winks of sleep
because the restaurant
boys would fly down
the stairs every now
and then to pick up
supplies. He went to
night school to study
English and work his
way up.
His wife joined
him from China only
later. She had to
escape communist
rule anyway. Ms &£ e
Wong was ﬁqm the economic middle class of the province andﬂ
she and her sister were made to witness executions of wealth
people as a way of deterring them from creating wealth g
J Cap.tam Wong was raised in small town Thornbury in Ontari
Groxymg up Chinese never affected me,” he says. "I ne o
Iel)ql)lerlenced racism. There must have been a time Whe;l ‘some(‘)lrfz
; l?aterzcjs (())utllto me, saying ‘hey Chinese boy’, but I never took
heart;.a” nally. Canada will always have a special place in my
uprg)(r)lte; c})lfl' I;[ll; 1;‘“2311 cltllallllellllges that confront an immigrant who
If from the home country and moves t
wl'zfre. everytl.nng is like another planet, is his sense c())f 5;22;1;;1;
an .hIS lf)yaltlf:s_ to his roots. But Captain Wong says he has had
;1(())0 tld;thty crisis. “I consider myself Canadian. I do not feel
YoueS in ?lhma. Mom and dad never discussed China with me.
ee when you have been made to witness executions d
not épeak well of that country,” he says. YO
.al?tain Wong first took off the groun
obtaining his pilot’s license when he wa;grl 7. I?Io anslo:e ttlelzillaf%i’
years later he was a commercial pilot flying for Collingwooc;
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Airways. He received his Bachelor of Aeronautical and
Mechanical Engineering from McGill in 1989 and in the same
year joined the Canadian forces as a pilot. By 1993, Captain
Wong was an instructor pilot on the Canadair CT-114 Tutot Jet at
Moose Jaw, Saskatchewan, where he also completed his Masters
in Engineering.

Captain Wong was part of Canada’s six-astronaut team
competing for the X-Prize, which was launched to jumpstart the
space travel industry. He is now currently involved in designing
and training for the launch of the space vehicle in 2006.

He says he has experienced up to 9G in a centrifuge and was
a test subject for the CF-18 Hornet at Cold Lake Alberta to
determine the effects of negative G loading, prior to positive G
loading on a human’s ability to maintain consciousness. ~ As
Captain Wong explains, gravity in a space aircraft quadruples the
pilot’s body weight causing the heart to beat faster. But he was
able to spin at 9G in a centrifuge without passing out.

Currently, while preparing for the launch of the space
vehicle, he’s taking people through centrifuge training, teaching
students to land on water with a simulator.

But the best part about knowing Captain Wong is that he’s
afraid of height and afraid of water. “Dad had taught me two
things,” he says. “Courage is not the absence of fear, but the
realization that there are more important things; and that the brave
may not live forever, but the cautious do not live at all.”

Vietnamese family trades life-threatening sea ordeal to
come to Canada

hen the communists took power in Vietnam in 1975,
boats crammed with fleeing Vietnamese were taking off
routinely and Terry Nguyen’s father chose to take the leap on one
of them in August 1979. At the time, there were Chinese agents
faking identity papers and so the Nguyens filed their papers as
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Chinese residents whose
departure from Vietnam
was, in fact, facilitated by
the Vietnamese
government.

Nguyen and the family
were taking a boat to
Malaysia, but the road to
the island where a boat
could be boarded was
monitored. “We could have
been caught and jailed,”
says Terry Nguyen, who
was about 20 years at the
time?. “This was a 24-metre boat on which 523 Vietnamese were
fleeing. Then it got worse once we were in international waters.”

Nguyen says there were Thai pirates out there at sea, waiting
to attack boat passengers and take their possessions. “We were
attaf:kefl seven times,” he says. “These guys in boats were
encircling our boat on the high seas. Then when they had boarded
our boat, they flashed their guns, ripped up pieces of baggage and
tqok away their spoils. When they had finished, another group of
pirates would come along.”

The last batch of pirates finally stole the boat engine. “We
kept floating in the middle of the sea. We looked for birds for the
comfort of knowing we were close to shore but there were none.
The Nguyens were at sea for five days and on the last couple of
dz'iys lived without food or water. “Ironically, the last group of
pirates who saw we were desperate and with no possessions threw
us some food from their boats,” Nguyen said. Ultimately this boat
was rescued by a German ship.

Looking back, Nguyen says “Freedom is not free, That’s what
we had to trade for freedom.” When in the refugee camp in
Malaysia, a Canadian officer convinced the Nguyens that Canada
was a better destination than the United States. Thus later the
family settled in Truro beginning a new life in a new world.

“We would cycle to work,” says Nguyen. “But the kids who
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would cycle alongside us out of curiosity, would sometimes spit
at us and for a long time we ignored that,” he says. Nguyen
believes the times are a changing but even today when things go
wrong, racism surfaces, he says. “I’ve heard people say the
Vietnamese grow pot and become prosperous. That denigrates an
entire society. That’s incorrect.”

At the time Nguyen worked for Polymer International and
went to university. In Halifax he did a few semesters in
engineering at Saint Mary’s University and later despite
opposition from his parents, married his wife. Now Nguyen is a
computer. analyst at IMP International. But he remembers the
hard times even in Canada. "At a point in time, I delivered pizza,
drove a taxi and washed dishes in three different jobs in order to
pay back my student loans and feed the family. I worked from
6:00 in the morning to 2:00 in the night and I did this for two
years.

“My life has all along been full of challenges,” Nguyen says,
his eyes turning somewhat moist. A couple of years ago, while
the family was travelling back from Montreal, a major accident
caused the car to overturn and in that flash of a moment, Nguyen
lost his youngest son.

“I almost died. I was in induced coma for almost three weeks.
But after the death of my son, life is no more the same -again,”
Nguyen says. “Now every day I spend a couple of hours with
mom and dad who are well into their eighties and I visit my son’s
grave every day as well to spend sometime with him. I find giving

him that quality time everyday, gives me a comforting feeling as
well.”

Vancouver’s top broadcaster says nationalism
is bane of this century.

A t a point in time, the senior Shigematsu had decided that
the sun had come to set on the British empire and that it was
time to leave England. He was looking for the space — that would
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see him fulfill his dream and aspirations, says his son Tetsuro. So
he quit his job at the BBC and came to Canada. . -
Although Shigematsu started out as a playwright, h.e 1n?t1a y
trained as a painter working with some of 'the best artists in the
country and completed his BFA at Concprdla. Then he took after
his father and turned to broadcasting. He is now a famous
Canadian radio broadcaster and comedian and the current ho§t. of
CBC Radio One’s afternoon series The Roundup in British
Columbia.  Shigematsu is a storyteller and has brought an
inimitable wit and style to the program.
m,lmI-IIt:l;las done echllent comedy roles at the Winnipgg Comed,y
Festival and on CBC Radio’s Madly Off in All Directzo;is. er s
currently working on his first feature film .“Yellow Sellas” which
he says is an “angry ethnic comedy.” Shigematsu al,so founded
Hot Sauce Posse which in his words is “C:anada.s only full-
colour sketch comedy troupe.” It’s a group of like-minded people
who share some irreverent sensibilities and through humour,
expose racial stereotypes and break the existing taboos. '
Shigematsu sounds white, but looks very Japanese and it
would be natural to ask him what was growing up Japapese in
Canada like. But Shigematsu says he has expenefnced no 1d§nt'1ty
turmoil. “I feel myself in opposition to my situation. While living
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in Japan, I never felt more proud to be Canadian”. In Canada. he
says he is often reminded that he is Japanese, but this has more
to do with people’s perception of him rather than his own.

Shigematsu says nationalism is a bane of the twenty first
century. “It’s blind sentiment and has nothing to do with right or
wrong,” he says. “I am Japanese genetically, but not Japanese at
all. The Japanese wouldn’t include me in their definition of the
Japanese identity. So what is this thing about identity.”

In Canada you see a lack of overt flag-raising nationalism, he
says, and that is how it ought to be. I cherish being Canadian, but
we keep that to ourselves. This notion of dying for one’s
country is truly the scourge of this century. This is political
nationalism. In many ways, Shigematsu may be right — looking
back in history you see that most wars have been fought in the
name of nationhood, if not religion.

Shigematsu has experienced racism in Canada and says he
could point out explicit racism. But I don’t worry for myself. I
find it hard to recall them. I don’t roll those incidents in my mind.
But he says that he is, instead, more conscious of this on a social
level. “The media is racist and it’s very easy to stereotype people
by the images one puts up on screen or in the columns of a
newspaper. That’s what I am hyper-conscious about.”

Shigematsu’s wife is of Iranian descent and shows him how to
live the good life.

Author dwells on conflict of growing up Chinese in white
societies

T erry Woo’s parents came to Canada back in 1968. The
two of them had earlier moved to Hong Kong after the civil
war, and to Taiwan for tertiary education. But later Mr. Woo
senior was looking to do graduate studies in Chemical
engineering and so turned to Canada, where he finally did his
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Masters at Waterloo and a
PhD at McMaster in
Toronto.

Woo, who calls
himself Ter, says his
memories of growing up
in Canada are a bunch too
many to recount. “My
favourite one was that my
dad bought this hot silver
Mustang, but as a baby, I
kicked the passenger side
seat so much that they had
to trade it in for a
monstrous green Impala.”

Growing up Chinese in Canada wasn't particularly easy, Ter
says. “Dad got his first job out of school in Chemical Valley
down in Sarnia. There weren't many Asians there at the time, and
I was bullied at school. Those experiences really shaped my
passion and politics, and I worked out a lot of ghosts in writing
Banana Boys.”

People with a recognizable diverse culture, may have had
some difficult times growing up in towns of Canada where there
was little diversity. But even as an adult, when one begins to give
clarity to his sense of identity and roots, one sees conflict
develop there. So it was natural to ask Ter how do you feel about
your roots, given that you got rooted in Canada as a young boy
but were distinctly different in appearance from the mainstream.
Are you connected with Chinese roots and culture? Or do you
feel absolutely Canadian?

“I used to be cynical believing I was neither Asian nor
Canadian,” he says. “Both sides have given me grief, so why
bother? That sort of stuff. But as time went on, I became more
comfortable with the tensions both sides exerted. I like to think
of myself as a Banana - yellow on the outside, white on the
inside.

"These days, I'm passionate about the idea of an Asian
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Canadian identity. It's neither East nor West, but it is what it is.”
Ter is author of the book “Banana Boys” which dwells on the
conflict of growing up Chinese in white societies.

“The banana allusion to describe the Chinese identity in white
communities, is not a flattering term, and not used as such by
both sides,” Ter says. “Other Asians in particular use it somewhat
contemptuously. But I see the title of my book as a recapturing
of the term.” He says it’s a little like how African Americans
reclaimed the "n" word, this one only more cheeky, less radical.
“Once again, it's neither East nor West, but it's simply what I
am.”

Ter’s next book also continues to delve into ethnic themes.
“But I see it more about relationships (man and woman), power,
and neurochemistry. That sounds vague and ambitious, but do
keep in mind it's a work in progress,” he says.

It’s always a good idea to ask writers and thinkers about
solutions to the world’s problems. How do newcomers to Canada,
for example, feel about this country’s current social policies
affecting our tomorrows. Given that we live in a dangerous world,
where does one think the roots of the problems lie?

Ter says he generally likes the way Canadian social policies
are headed. “It makes me think about how prescient Trudeau was
about the Charter of Rights and Freedoms. That almost makes
me want to forgive him for the debt.”

“Sadly, however, I don't see the progressive strides in
Canada's policies making a dent on the world. I see Canada
falling by the wayside in the world order, and eventually being
engulfed in the chaos to come.”

Ter says he thinks the root of the problem is merely
nature. “Not even human nature - just nature. Systems rise and
systems fall. We've been on the decline curve for a while now,
and there's nowhere to go but apart. The challenge, I think, is
making sure the technology we've developed (nuclear, for
instance) doesn't exceed our capacity as human beings for
survival. We think we're above the limitations and vagaries of

nature because we've created cars, factories, Nintendo. But we're
not.”
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Vietnamese refugee is making a difference in
Alberta’s politics

‘ N J ayne Cao has been in Canadian politics since 1997 when

he was first elected to the legislative assembly of Alberta
from the Calgary Fort riding. .

An engineer by training, Cao had fled his native home in
Vietnam when the government of South Vietnam fell at the end of
April 1975. He made his way to the United States as a refugee
and spent some time in Los Angeles before coming to Toronto
where he was welcomed under the Canadian refugee settlement
program. Then after a brief tenure with Shell Canada in Toronto
he took a transfer to the Calgary branch. '

An active community activist, today, Cao sits on various
committees — from life long learning and employment standards
regulations review boards to diversity leadership councils. ﬂe
has worked to bring legislative reform on many issues including
the minimum wage increase, employment standards for domestic
workers, medical
benefits for severely
handicapped people,
assistance programs for
vulnerable people,
seniors, low-income
earners, and new
immigrants. Cao even
introduced legislation
to create the official
song of Alberta, a
historic emblem for
Alberta.

Canada’s national
anthem is sung in the
two official languages,
English and French, but
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Cao says he had advocated for the singing of the anthem in the
other languages of the many peoples who make up Canada, so
that those who are not familiar with English and French may,
regardless, feel a sense of belonging to the new homeland, which
is Canada.

A man widely travelled, Cao worked for Shell petroleum
company for twenty years before plunging into politics. While in
politics, Cao gives his time to several causes - Calgary
community TV where he advises on cultural shows; Meals-for-
Homeless and Inn-from-the-Cold - as well as fundraises for
charity events.

It’s just as well that Cao was sometime ago awarded the
Queen Jubilee Medal. But his work has also been recognized by
other organizations including the Hart Foundation, The Love of
Children Society, Friends of Elliston Park Society, the Ogden
Senior Association, Fort Calgary Historic Foundation, Hoysun
Association, Millican-Ogden Association, Calgary Minor Soccer
Association, Chinese Music Development Society and the
Filipino, Indian and Hispanic community organizations.

Cao has even represented Alberta and led Alberta/Canadian
groups to national and international conferences.

A sports buff, musician and martial arts enthusiast, Cao says
he tries to live life to the full. “I try not to get mired in thoughts
about erstwhile national roots. I am Canadian and feel Canadian. I
appreciate the differences I see in cultures and religions and I
never take a narrow attitude on these issues,” he says.

Tiananmen Square protester gives Prince Edward
Islanders a taste of China

hi Hwei Liu was in university when the demonstrations had
kicked off on Tiananmen Square and Chinese students were
pushing for democratic reform. As many know, the Chinese
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Ms Liu outside their restaurant in PEI

government came down brutally on demonstrators and crushed
the movement.

Liu says that at the time, he was volunteering for the cause,
buying food for demonstrators and transporting it to the Square.
But he says, university teachers were told to investigate and list
the people that demonstrated and he was marked. “The police in
plainclothes came to my house searching for me,” he says.
“Thankfully I was not home. My mom asked them to come
another time.” Liu knew he had to flee for his life.

Liu’s father had previously worked with the US army in
Burma for sometime as translator. And the Chinese government
had been looking over his shoulder, then, suspicious that he could
be spying for the United States. So he was moved to Hanan
province. But it was just as well, says Liu. “He had friends in
Thailand and so he and I fled across the border.” Liu and his
father spent some 12 years in Thailand as refugees.

Life was nomadic in Thailand, Liu says. “The Thais were
suspicious of us. Some were looking at ways to steal from us. I
worked at restaurants for brief periods and then moved on
because Thai employers were reluctant to employ Chinese
refugees. With a good part of his youth spent fleeing from
governments and people, he finally applied to the UN High
Commissioner for Refugees and Canada accepted Liu, his wife
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delélseﬁLhee;r:’mz% (t)l;e.:y made a landing on Prince Edward Island

But for anyone surmounting the challenges of fleeing a
communist government, surviving through December’s cold
weatl}er was no big deal. Other barriers had to be crossed first. So
the Lius studied English at Holland College. 7 .

Now Liu runs a small restaurant — the Thai Food and Dim Sum
Palace in Charlottetown. But getting there wasn’t easy. The
banks woulfln’t finance a loan until he was able to prove 'some
work experience. So Liu initially took up a job at a restaurant
Evet.ltually he got $13,000 from a bank and some more from e;
credit card company.

“At least for now this is fine," Liu says. “I make enough to pay
back m)f loans, car loan installments and insurance, the rents and
leave asu.le something for food.” But Liu’s problem is keeping the
pot burpmg .dl%ring winter, when he says the Island has little
economic activity. “In summer you could work yourself to death
but in winter, everything is dead,” he says. “That’s why people’
leave the Island. In fact the winters are so bad that’s its pushed
eveililr:y dg(t! awlelly. 'He’s gone to better weather in Vancouver.”

lu’s wife who is a nurse, drew a handsome s j
hospital in Thailand. But she’s not going to get ii:ri’hzi ellcilr?:iijg;
Z&)f((;rkpla(? forS a fwhile, until she clears some Canadian

minations. So for n i i (
e naions. 59 Lo ow, she’s a dishwasher at another

But the Lius are not complaining too much. “The people in
Il:(];lgve}fe very, very friendly and very kind,” he says. “It’s godd for

Liu’s mom and some siblings are still in China and i
kgep contact over the phone. “But if this business doet;1 ?):;atr::lrl l)I,
will bring mom to Canada,” Liu says. “I can see a future here.” ,
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CHAPTER 10

Emigration out of South East Asia

oon after the Vancouver riots of 1907 — a rampage provoked

by an anti-Asian parade staged on the streets of Vancouver
to protest Asian immigration to Canada - Mackenzie King, the
Deputy Minister of Labour and a future Prime Minister, banned
immigration by way of Hawaii, limited the admission of Japanese
newcomers and even suggested that immigration from India
should be discouraged. In response to King’s recommendations,
the Laurier government made an important amendment to the
Immigration Act.

This amendment which came into effect in 1908 was the
“continuous journey regulation” which meant that would be
immigrants would have to travel to Canada by continuous
passage. But since no shipping companies provided direct service
from India to a port in Canada, the ingenious regulation served to
ban all Indian immigration to this country. But as is well-known,
the 376 passengers aboard the ship called the Komagata Maru
which challenged the regulation and entered Vancouver were
denied the right to disembark and finally deported.

The first Indians to have come to this country were troops
who were returning home via Canada from London after
attending Queen Victoria’s diamond jubilee in 1897. Later in
1904, several more Sikhs immigrated to Canada and found work
in lumber mills and logging camps. But there was opposition to
their presence by Canadians. The School Boards held the view
that Asians neither could nor should be assimilated. At about that
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time, several provinces passed statutes restricting the settlement
of Asians. The law even forbade Asians from voting.

Canadian immigration law has come a long way since. The
Immigration Act of 1976 tore down the erstwhile race-based
piece of legislation. Consequently, about a million immigrants
came to Canada in the first half of the nineties according to the
1996 census. The switch in emphasis to occupation and skills,
instead of race, has brought more people from Asia rather than
Europe as was the case 30 years ago.

Today’s new immigrants come from Hong Kong China, India,
Pakistan, The Philippines, Iran and Sri Lanka, while traditional
sources of immigrants such as Europe are giving way to Latin
America and Africa. Today at least 750,000 people living in
Canada can trace their cultural roots to South Asia, including
present-day India, Pakistan, Bangladesh, and Sri Lanka.

Emigrants from India represent a highly skilled workforce of
IT professionals, doctors and engineers as well as academics who
have energized Canada’s universities, the civil service, hospitals,
and high-tech industries. Despite some setbacks, Indo- Canadians,
as a group, have an average income approximately equal to the
Canadian average.

Many political candidates of Indian heritage have successfully
run at the provincial and federal levels. British Columbia
politicians, Herb Dhaliwal, M.P. and former Minister of Fisheries
and Oceans, and Conservative Party member, Gurmant Grewal
have served at the federal level. Conservative Party MPs Deepak
Obhrai and Rahim Jaffer represent ridings in Alberta. In Ontario
Gurbax Malhi has served the federal riding of Malton as a
Liberal Party M.P. British Columbia has four MLAs of Indian
heritage including Sindi Hawkins, Moe Sihota, Harry Lali, and
Ujjal Dosanjh who, as leader of British Columbia’s NDP, became
Premier of British Columbia in February 2000- the first Indo-
Canadian to hold that office in Canada. The Hon. Dosanj is now a
cabinet minister in Prime Minister Paul Martin’s government.

Hinduism, Sikhism, Islam, Buddhism, Christianity, Jainism,
Judaism, and Zoroastrianism - all have adherents within Canada’s
Indian population. In Ontario, some 50 temples serve the needs of
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Hindus. Sikh gurdwaras, notably in British Columbia and
Ontario, are central to their community development. Among the
expanding Muslim communities in Canada are the Ismailis who
have built a network of social institutions and who are linked to
the Aga Khan and his institutions. The first mosque in Canada
was erected in Edmonton in 1938. But by the 1980s mosques
were found all across Canada.

Sri Lankan immigration to Canada began after the Second
World War and more significantly after Canada revised its
immigration policy in 1967 making skills and not race the criteria.
In the 1996 Canadian census, 31,435 individuals indicated that
they were of Sri Lankan heritage. It is likely that this figure is
made up primarily of the Island’s two dominant groups, the
Sinhalese and Burghers. As well, 30,065 individuals declared
themselves in census reports to be of Tamil origin —a third group
that is fighting for independence. The exodus of the Burghers out
of Sri Lanka began when English as the official language was
dethroned and the Burghers felt marginalized as a result.

The Sinhalese, mostly English educated, too, came in search
of employment and social opportunities. But since the decade of
the 80s, the Tamil insurgency and their campaign for
independence in Sri Lanka had created bloody civil strife and
forced an exodus of both genuine and economic refugees.
Canada responded to the crisis by creating a special Tamil
refugee settlement program in 1989 and admitted them in.

Nearly all Sinhalese, Burgher and Tamil immigrants in
Canada have settled in urban areas, especially Ontario, although
smaller concentrations of Sri Lankans are contributing to the
growth of urban communities in Quebec, Alberta, and British
Columbia. The early immigrants have continued in professional,
technical, or managerial positions in Canada, whereas most of the
post-1983 arrivals set up small businesses. Among Sri Lankan
Canadians, the poet and writer Michael Ondaatje is probably the
most well known. He has helped put Canadian literature on the
world map and given it international acclaim.

Afghanistan’s political troubles took a turn for the worse in
the April 1978 coup when Afghani communists overthrew
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President Daoud. The regime began a revolutionary policy of
modernization, but in the process alienated every segment of the
Afghan people and consequently Muslim-led tribal rebellions
broke out all over the country. When it was clear that the new
regime had lost control, the Soviet Union invaded in December
1979 opening up yet another saga of guerrilla rebellion <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>